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•J'jflil M|4)9( 

9 2001 

MijAu JirMluf itfqi (atfiranft aftT' dRtfrj i ft ) 2001 

■R. 15;R.3Tlt.l3;R.3?lt./dt.lf.31R./2001-02/6,—wfroT 1976 (1976 ^ 21) ^ tiro 30 w 

■7Tf^’-!^1T3r#T^^ TTFfW ^ (^^^-=1^} Wm^ 

3l^31^3 yinl'Ji 4 i' 10 'h ' 4ft ’'^4 m jjO tJIT^JKT PiHfHr<3n f4pEPT q-iicii 

i, 3TKTfn^: — 


3requi-l 

Rrtf^ 

1. rOjIRI 4Ih, UK«T3fl< di'J^el'll 

(ij 4 ‘jihI'ji 4'®h (■3Tf4°hi{l 3^3 '=t)4'qi<l) 4'ii F'^Pi'hm, 2001 i 

(u) 4t4f4RR3m3f-4'^3^ W?H3ff3n3t^'^R»3l4tFf4l 

(m) 4 % 9(4ofi 3^k ’93 ; 

“^IF 14) 4, FF 14Pi-m* 4" 4f -ST^siTT % Pi'il'4 RI Pi^J?i*t) HSM 5 ki ftPd'^ ■(('4 RT 3TPTRTR^iiPiPif^'^t 

TlW TT^)— 

(■sfT) i^Pl4)'■R'JKjO "Ti: 333RFft ^ Pl4114|(l f4r(l1 ■»y^(«w “Fr 3T«T)^ 3irBi‘?l % 3TT*3K 93 ^ i^lPw 93, 

( 35 ) 3n4PF^4473TT4r^?(t3T 313 ^tT 3’31T 3T'^3T3^)RRf 14f3f1 3T^ 3413^ ^ '93 3TT173Kff4(T 93 Ff4 I ' 

2. ■qffRrant 

I^PihhI ’4' "313 n=t) ot)!^ «(id [449 RT 'M9‘4 % 9pi‘^<rl 'F— 

(off) "arfirPm"-^ il F flu i ^ ' 4 7arfaPpRi, 1976 (1976^21) 3Tf»3^t l 

(33r) ''PmfF9’’^f313nsr3, 1987^RFFTTfi^^3TfM^tl 

(■ 9 ) “Pl^ MlfV^KV’^Plf¥l9 5(l)^'Pmff^1JTPl^3f^^ 
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(■et) ' ‘ ^ ^ 3IHR 3Tf^T^ 11 

(’5^) •TO 3 ^'3TOnr (1) %> ‘’T^jftrr ttptWt ^ i 

C^) pH^VPIT^tT^aTMTlt I 

(T?) ‘‘■JjirarT iwiPF'' nwipi ^irar ■jt'tr turn wn aiRiWt % i 

(’ar) HP?f[ 'inei'0'^'!nt»nft«tR:^^%3i R?r-en^ aT^iftr3Tfi#?T11 

C^T) “ WT ^nfw^’’ Slftmftqf % -RTR^ ■4‘ a^sqiff % RTR^ ’^f SRT arRlWl 

3Tf^ 11 

(^) MRsflSJTtJli ( wH^TO) ^ '^' ^qi; 

(73) ^ 3t^Rt, t^Rpt arRro^t ■^n irr^ "q^ 

(■^) WT U l Rjtti l d 5RT aHIttifUiaK f^aTTqi f^t parqTi h i y fTnTmfn^TT^aTqftf; afR 

(’’4) "^ % tJItFI ’Tt «)<0n 31^1 

(3) “ 3(-y) (2) 3fR(3)’^'RlPtf^ BqfJw 

'h4’^i{l vt ;!iif*nn 3E*Tpjt 3FR773331 3MR 3) 'Jiidl '¥ I 

i'S) '‘Rf^Tm’''^ 37^733^31 3Pf^TT7l'''f5I'3?^/33 3f3 (RftRfnAT^) 33/37) STRwTT) 37 R747?T^-^i^) alR 

37^7337) "37 3)43l(l 3?) 77373, RTTn-RnTT, sfR 33^’, 3Tt ■'JjfTT; 37f333f) '37 33)377137 377)^ f, 37f4^l7T 

f■577 % 373477 ■RtRW 337 ■^*7^ 3f4/373[ 37ff f I 

(3) ‘‘37f7T33d''4)f4f433 3(7Tr)(l) 4'14f4f^375f4'-41^ 4)37;37l%f^3 3qf?w 37)4^ 

(■^7) ‘‘433''4 37343%37|f54f 3[)7 3fe7f^'% 14774 373 77II3, 1^^14)433! 1^37343 14^ ^^47)3% 
733 4 TTTff73 14)37 3777^, ^FTtD 433373 4 371437771 37 3)43171 ^ 313373 3737 14R7T 37311 433 371443 

tl 

(3) “77433"4 433 3473337^ 34377377^37)34341 

(3) “31313737 447 ”4 3774477^437 371443 4; 347 

(3 ) “ rRm ■ 574337’' 4 33H 37131373 4 %77l143FT 3)7'5133 3773377% 37377 37143774,1477371^3774737-1147 37143774' 

4373331, 37f343 4l 

3TB3T7T-n 

37 fi7» | R41' 34T^m4^lfl4f ^7^4f7F73T, ^Tjf^TT, 3l44tlpT 34 t4^^ ««iIRi 
3l1il^7Tfl4f 347 «*)4 t<|R 7J|' «hl 3»(l4I»7Wl ; 

(■^) 437% 3Tl437Tl4if 347 3743lft3f 37l RtRT^TTR' 33ff73 47731 ■37773777: 

(1) 37ftraiT4'7f44 

(1) 747^-1 

(ii) 74773-n 

(iii) 747^-111 

147771 ■4773373 477733 4’33373 ■577 ■5737R'4l3I : 

(i) 37473774 

(ii) 71101 ■573337 
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[■HFriii—■sr>5 4]- 

(iii) 

(iv) qR.'ia 

I 

(2) ■^njf-Tjr— 

-Horf a^e?}?i^%Pw-w-35r*rmt, Mw-w-'^^, 3i\T ^fw. fMf 

♦lu-sti SKI «<'‘tiK % ■'IT f^Pif^"ii Pti^l '’IHi, I 

(3) 

artfPTWT^ arerf?!^ y^!;i(!<ic«b, «^vm!?«b-Tnr-Tn^ grTrorf^ Tft?i- 

Sh4«ll0, ■gTWnT^3f(T’^3T^SlpJ|i<i, ^ TIT<t)R%'inl^Hl<rT 

^ -qr PrPrf^ ■PfRi I 

(^) '5TT ftPw'T P^iTft ^RT 31*}'=T^ WTnn'^m^nr ^ ■sTp^^nfTrif "m ^ TT*ft TT'TTf ^ 

^N4l «hi<j<n ■^Pn ar^fJjRi't i 

4.3iwTJit^T#ar^t 

yr f4p^<^H^ ■^' fa^n ! jP i ^M *<m %TfR}'g^ M}, 3j«q^M ’n feinfi■ar^^ %sTwnfPr, 'jfrTm-Tm 'tt 
H ' ' 5M •gnr'anftfaT^'aTnt f^Frft feiPvi'y '41 hRI^Ri Thh^^ % 1wr4«hl4 aftr/^ 3TtfpTT<T 

'^^■iiTviii 60 3T^rfV^'^3T^%f^'?r^3}}T/^3?T*M3iraR'qT f^'ilf^'^TTBRTnt : 

■qr^’^T^rf^-fr:;*} 3fk/^3TT*4i^ PiyPw'Mi MTiHs^i -Jiur'i! i 

5. -ifiioff -5^^ -rlf Ph^Rw 

(1) arf^T^FTf^ 'TN'^ ■^'3T»;^TW !4lf^«tiKl 5^‘lll aht^'!lin,4T^'TT^q'^''»T^nm'^ Piyr«W MlP^shld'jfWT ; 

■q^ -q^ %-qf?; qpiyq-tW% '4^1 ''R '{?;VRt '^T■!}}, Tft % Tpl}^ ■^' 'ft 3TWl«it Pl'^^Pw yiP<'til(l 'PftTT I 

(2) iSf^’ft'TT'ft ri'y,r4fl''ft 3<(l((^ 29 tiTOhK^'«rnH'’TH 

fft^T*ft % 3T5TnT'4ft ^Jtnftft I 

(3j ft^4ft^ft’3m}qf^ft^^qT'5lTft4T3fttTOft3ftT44fnrft'!^^'Sra'44Tlft4ff^ Hl-y<1iyi41 r^PftWI 
■5rrf44^ ■ft f4T«iTn (fwftn) 'str^ ^ftn i 

(4) (i)3T4^Trr—■ft^^ft^'ftWsRT, 

(qr) fftraftfft^ftft's^f^^'Tn^i^qT^fqiqit-qifftqrir q^^4iTRf^t, fftra4ft4TiftMft’3ftfft4Tft, 

3TqqT 

("Bf) ftJraft "qqft/qfft ■ftr'sftftwiftft ftt, ftRrft ■'sftqq %Tnq ftrqRT ■fftiqnft ftT4T^ 4)Tft 4)1'4iTIT ftfiqT'^, 

■qr^^ q?r 1^ qfft -yiftroift-ITT-414-ft-ft^fftr ftw ftrw ftft q«q fw % ar^ w^nr-qr 

% 3rqft4 3T^ ft aftr-q^ 1%-ftriT 4^ % 3^4 3TMT 4 } f, Tft 4?--fTT ftm % wH-ft ft Tf4)iin 11 

(ii )TitqnTT 

■ftqfqft’ftqrft' 3n4t'q¥#fft^fftq'qT'!JTft4? 3Tft?4irft'4i 4)44ift 3ij<:jqVil%3T^TrTT3iHH'} ^qilft<ti 
■fttwargrr qftqr I 
6. ^rHMM3ftT»Tft 

fqfftqq 3 ft qfMftm 14^'ft TPi!?-ft fe#'ft qq 4T fftfw 3rf44^ 41 qqfqrft 4q ftwim, 4ft aftr ftqq'fftKqi ^ 44nT 
4 ft ftfftt, # sftftfftqq 4ft 4T0 1 7 4ft qqt^nrr ( 1 ) % 3T4nf4 TRqnr ^ Tm-Tm qr ftftftqffrn ftft 4TTtt I 

■^ft h^jq^ l r4)ftl ft}4qf^4ftft7^T,qftfftTi:^qTi;fft^%qT4T4ft7f4444fqft?lftT%^^j^K^4)ft) ft}qqqT 
■3Trft^ ftqtft 4qft % qqft fftqrr ft 3477=4 ftl'ft : 

4775 4 ^ 147 -qfq 47 "ftft ■ 44 ft ift 44 % sm^q ft' qnftrtFq 45T4 t ft, ftt 47 qT 7 ftq 44 ftrn 3ftT 'rft qrqr 4iTft 44 ■qrq 
qftf "ftWri 
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(i) nfiqlaSTTTT^, 

^ "an TiViT I 

(li) ■^‘-giff 3^^ % f^ xp^ 

l^ll^ofilO &KI W: ^ iJti) ^iqflir%■ f?ni^ q^iqi tie'll I 

(m) T^it^ a4f*4^ ^-Sfit 3Tifr»T % 1^ ■prgf^ ■SnfVwt W'S': 

3T^f^J % Rny^ q<ZHi ■^IT <H^'ll I 

i^Ki ^ fViy, q<ziqi *^1 I 

(151) 34<4tT1^1TT^'^’i4i4^ rMpH^+il*! IT^'^'ftvRtT^^TT'riFTTTf^'^TITf: 3T^%f^Tft’!TtWTT 

tItT, fVrf^gr^'5nftTSNTtWIlftTR^'^37^Tf%r^rTftaT?TfV%1^^f^liniT^ 

(v) feff arfsT^fiRt ^ % RTR^ ■^’ ST^, ^ liP T^ aiRIVU'J) ^ RM irf7 '^n Pl^f^ 

SiiiFVqii'd 1FT 31*4^4 ^ 'i'liii •stH'w 't)i4Pt'»Hii:;i 3i4nl'H'Jii'ti 5)4 TT 3T^^fJT 4)*ii3i) 3n^ qai^ I 

9. T«Il4i*(U| 

( 1) Tft ^ TFT "^f, ■ferfl'arftr^^’ll^fFpenrt ^ arrftTft«fta4rTRftrsH^iffaTT 

srfPiq'i'O ^ qi4^i'0 ^ ^ 4qi T*hi41 '^)T 'Rff '^i'T'ii I 

(ii) Rfi; 3FTf^, "Rf^ ^ if), Tlf^ Tftiftw ^ 3F4f^ % '^)TFT, RlftTspir) ^ 'qF TFT ^ 

srflTlTiT^t'^ dt^4'5IKl TFfTT TT^TT'Wl'Ml'tii'JI %%!? T^t, if) ; 

(^) ift^ Ph'^sKI %'4TT3;aTllFPIT)’’4I 'h4'll0 %' HrR^'4f, 4TH«+i1 #4T^ lj,«b Tl'feTT 3TeTiTT'3R% 

H 5 I 4 «*iih1 ^ I 

fWr "3^ T5?P=Rr ftFTT TFTT «IT I 

10. TtftTT^TTr^^HRlRd 

( 1 ) (-37) ^ H) 3lft4^ TT -sIfM) 4fN5T) ^ 3TFt ^ T UST^ RT 1WT5T ^ % 3TT% ^ % -Sf^ 4^ 
TTTffeFFI^^ft PyiPT3T TT^'4'T?f4)felTftTj:ftTT'^^' 3rFft4Wf)TFf w4s n4.‘ll I 

(13) Ttf^^TtsT^f^^rTf^-IJTTTraFlft^ :— 

(i) f4FFft3Tf^3nf)%TTF^4flfH'F^ 

(u) 14)41 ')t)4-qi'0 % *hiR^ 41TT3) Mil'll I 

(T) f4r4t3rf%FT5ITl'*TT'3Ff^nTl5Rr'3F-f4f4'MH (lie®) % '*FT% *1IH(4 ■ 4 , ^Rl'iRl ^1 t 4 3r^ftiFT 

4tf^ if 1 3Frf4 %’311% ■^IFT % ■«TTWT IITFT ■3Tr ^FITFT ohT-fl cl'll I 

(2) ^T-f^ff^TF (1) "4 STirf^te f 4 i 41 yRi^Tfi '^ft % 41 <41 ^ ^rf^oniPl 'm ■ffPfttI, ■f^nr^' (qf* arjWRf^Fi 

,;t, | 4q | pgqi f, P4(iPw i M i ptjth i ll % ftlfiStlT ’'jqfjFllFT % f^FT fth fH #1T ^ FlPf TT4 fTT 3T*FTT nl'lHiT Tiff ^ T1%TT allT 

31 jy i mP-iah thl4q i Pg4f ^T4~FT'3TT47'^lTTF'^gTftT?frd'FI'3»*rFRTwl^TTT rqi'nqFFTlf^ 41 ilfiti 1 T^FFTRFTFIftI ^F1, 
^ iTFf 34 nw yif^thipl 'sirr "Fft^nr f fr ftpri 1 

hMT-ilihlUl 

FfiTf4iT43Tf4FTITlFTFFfFTTlFjl14i4fF1T FRllFn"FFT41 FT"34FF qii^''i Fai4 FFFtI^ -ilRTR ■FkI [4)qi FFl'^ Pn ■3^4) 

IfT^ 3Tg;7TT1Tf4Fi FTfIftI^FT f 41 F ^ i4l Fmt 4111^ Flf^F# w 3T11 r 3TT^ FTI^ 14tT( Fn4 FFT FF W4 fF % FFlinF % 

fFnr FTT aifFFFTl FT FRPfTTI % f^FTC aT^lllHPFFi' F)l4B|lP?4f fH tHfF FTFTFITTJFT I 
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[■MFTIII— 

11. 3lftrarf^dT 

1 . ( 1 ) ^ 

(2) -q SKI f^4^ T f<y i ^ -q^, srq^ 

rq^'^l^tiH%qta4fqqiTff’qiqT4'^lO^ 55 ■q^’«^3Tr5'^’^%'siK;^-^jp-if 30'q^’q5V^'^'^'^%TS[T'^, ^ 
fWt qtTm#^-'pqjTtq^T^qqnnt: 

■qq^ qt % w aiftroft qr ■srI ira ^iPqjM "^f feqr ^sm^ir, "am tw 1% 

'irfqqnrt % -Riqi^ 4 ^ ^ #T ■q^ q?^ afk % qrq^ ■qifl^ q^ ^ Mm ’^’ qtftq q ^ f^jqr ^ qr 
3#iqqfr qr qqlqifi q^t qq^f q^::^ arfqqqd % qrq^ '^‘ qtq q^ % qqqi: a^h: qqfqift % qrq^ q;qT qif^ % qqqi: qqqfq 
q^^qmi: 

qr^ qifqq-f¥^ ( 2 )’4'1^ qi^ qiqqn % sigqR aqq^ ^ 3iT^31^^ ^Tfqqrqt qr qqfqift aq^ qn% 
qTqj^qFtq% qqq 3?'>qp^'^qqwt sT’qi^fq^ qr’^ifrqqify^qft 

qqfq^ qttrcfq^q’f^ iW'^qij'fq^'^t %3T«q8iiOTf?^qqT3q^''qiq1(^qi!ffi, qqqTq^-pf arfqqqqtqr 
■qqfqffr ^ qqr ^ qiTRq qq qr^TTi, ^ ai^q^ q?t^ sq^ ft q f i 

(, 2 ) qwiai % qrq qrq Tftq qqq^‘ qmt qqr fq^ 'jqfnai qfqft qq qgq -qt^, -qt q^ -jqfttiq qt^qf f^ 
’sq-f^qqq (i) % srgqq: fqrqt srfqqqtt qr qqfqrft q?t ^ipqjq qq "PriT qnqr ■qiftq qr qff i q^ qfqfq qfqqn^ qr 

qqfqrft % q?t qqq-qiqq qr q^rit 3iV( 3Tiq?3 q?! fqqqftTi qtfft i 

qJTRftcETnr 

fqfqqq%qq^qq% Rmq^ srfqqiKl qrqqfqrft, ffqqftq^-fqfqqf%qrtq^dt tiiRo ft, 'Sfriqqif^fli q^t ■'j^ 
fq qr^ qff% fq^rr^ qft% % aqf^ ffq ^^qrfq^ flqi I qjt 3#iqqtt qr qqfqrft qiF %T ftqq qiTT^ ffi qif frsqq fqqft 
3qq ffq 3TfqqTl%T 311^ qqm t, q? qq qft% % arffq ffq qqrfffq ffn i 

31«Z1Tq-3 

qtqr-ftgtrt, uqn^rfq 

12. ftqr-IWt 

tqr ^ qflqr arfaqrrft qi qr^ qi it % qqq f ^ i?i < i qq q-qqq qr Iqqtfrer qri; qqpr qr qqnf qr tqqHqr 

qqq -A' tot ^mj^ir aflr qq^t fqqtftn qrmqrqt 1qffq fiqt i 

13. 

(i) ^‘qr^-Rrfqqq (3), (4), (s)3iVi(6) %'3qqqt qqr qtf 'Em qqq-qqq qr ^qft qq fq^ff qq qpifq^ff % 

3Ttq»^tq afqqrRt qr qqfqqt % qftqr qqf % tOTj; ■^qqrqR^oi T^fqqi qqi qqf % arqifq qqf-qq '^ifqqi Tfm i 

(II) "^q q ft tg m qrt ■fq^ 5RT IqqtfTt q^ ardUdt qr ■jrftw qrt ■qrtqrt qq sr^mq qm^TT q'q M 
BTFqqqfrqt qr qqfqrftqf, ’^qi qt qiMdi ft, % qN qtfqrfftn ffiqT qrnjTq i 

(ui) (qr) f^qqf qi^^imHf qft^aiRiqnitqiqjfqTftqrtqfqsOTqrtqqOT^qqf qr^qqrqf qqqrtlqgf^ 
qt oiRi 3 ^ f q^ qiiiq^ i 

(qt) qf qqqqf qrfqqqqf qqT^'RqrfqqiRqq^ftqTqfqqrqft^qrfqqiKtqiqqNfiftfi, qqtqqq^qfqq 
qfi t e in qft qqqi qqq^t ftq? q^ % qqf qr ftiqqR qqqrt qfqsqr % f qf OToqt i 
(q) ^-^Y^q^qqf qr^qqrq^'qqrq'^fqqrqqTrf ^qrarf^qft^qfqqqttqTqrfqTftff, qfqqqrt 
qft^gOTqq^ftOTq^^qqf qr^qqrq, ftqr qtqrqRrfi, ^q^f f fqqtftq qft OTr^qt i 
(iv) ft ’^^^Tfqqrr^tqrqtTOTqqqiqr'ffqqqrqiq, 3qffqrqq4fqqrq, ^'fqqqqrq, q^ ff^qt % ffrrqr 29 ■q^rq, 
1980 ^qqqr^rrqqr. 2/17/79-qK. qq. qt. 'srqqffqrf^qqtffqfqqqif qrt'tqr'STO qq'irtj.qr^qrt fli<lra qrt'tqrqrtfqrR’ 
qrOTqq^qqrf qrt'jOTqf qqqrtqftMOTqttqqqwiR^’^ftqiriTftRtrqqt'jrrjf ^ afqqrrft aitvqr ^raistiRqiqrrrrtqqt^ 
^TTGnqq^i^qrt^qq^fqf^tqr'^'ft^.qqf tqiqqqTfrtqqTqr22qqqft, 1991 %qqqi5ini-3/90-qR.qn;,qt, (i)f^ 
qrf qqf qr fqqqrq % qqrfq qrf qr^ qfqqrrftqf qr qqfqrftqf qft qrqq qftMqr qft if 1 
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fV’^Wfi^'qTaiKftra %'nF(T Hrff f^nij; 

3InT<ici Phn’^r^^ Jndisi'Sfit W'T’sfR^ arwifilsif ■spt Ma-4<ariTfi^ aTTg^nf^ar^ 

^ 3T«iWf ^ iiNT ■'m ar^ % 37^^ ■ER^'smpfr I 

14. V^Enfrl 

TT’fl MC^'l-iPn'Mi T^IhuJai aflr 4il^ arftlohiTl ^7T 4)4 '^k 1 ■'K■=4T '^* MtJlHf?! aifipTjR- 

'IpT IT^fiTTT ^ I 

44'^ aiftstiiR^T ebR-^iR'nT ^ arRiRrw ^ mn 29 % ar^Tur th^ 

Ri^h) %■ ai;jf||7 'iim'fl I 

15. 

^ arftJ^^iTft ■^IT ■5p4^ 37^911^ Tm^f-qr %:TRrT ■^‘^WFTT^ ^ ^ '!f^ ■^(7 Rt^5W 1%^TT W 

■JJT "^STFI "3^ ^nHHM 7«(l'-l1oh^'J| PyiTiI 31^4 "*11 3F4«n TTT^ % 3T<3P7pT WT ^ I^RT ilfi^ 

wTHFf=T ^ ^ ^ ^ i7ft!7iw ^ ^ 7m mi«fRfn -an tiw 11 

3|KH7T~4 

3l/’5|<«t, 3T5?II^1^ 37^1^1 

16. arfagfirt m ohtfvn^ ^ ^ ^ v i 

3T^ arfirott 4)4'4 i^ tri ■'pfsF#Tsp 3TfRaFii7t ^ ai^T msfi^ ^ ^ arft iren ^ 

*61 a7l4) ^iiRlqK^" 377■^rf^■Rl'Wrf^TTRf, f^l^i ^14-1444, Pi'kHI 'RT TTSfT 'RRT'^, % f^PTTTT 3^77*113 

TERfmr^l 

17. fijfil'MRt 1^ 3Tr^?f1f % 37*jmH4 *I cjiniftll 

’^4) ^ xr44i 37fii4i|<| ■Rl 4)4 ’^i<I '5^ R|Pi*)hI % ai^tiK ®f)l4 «t>Vll afR a'i4>i ai;^7ici4 ^A'll rT*lT'37T “^Rw "-iRtci'ni"'5RT 
7m-7m R7 f^TTTT 77»ft 3TiM f4^’ ’Tir 4t ar^'TTOT af^, fVRHt^MTJr-^^^TTjrmi^i 

18. MlM41<ldl it'll1<sl4 

TTt <ti4'MiR a7tr4 in^' % ■^47 7774 ? % Rmif % m^i tj]4 4)m4Ir'4i aflr ’rt 

3im^'^'4f^4W4tR3rfrfnR7t7J^^^Jm^fmt’5RfjRr^’tR7%f^RRf^R7 7RT7TR7-R5RHH?lr^RnT, -aKITRr 
^ "HiPh*!) “RT 37^ RTf^TRRRT '5171 TiRTT'R r 4 'RTliR 'R'RT 414 cl47"3^ '=(R'Vi aTf^RiRt ^Kl 37771 'RTTf^ "c^Ti RTT^ 4'^' 4’7^ 

% ■f^ 7 RTPT "ami; I 7774 '47 '%t3; wr^T) 4)47 r 1 3TgTJ^ 77, 1 ■ 4 ’ R?' Rtw r4r7 I 

19. 5fe4)-f8d 'i5)t '4 «i 4 '977 c^iRic^I 

3r 447 37^1771^ RT 774^774 ^R4'4RT'fRT75T7l''q7'f7M?’j4R7R47TT3ff7'^77Tf^'R^%f^ »777T77 WR T^TTI 7RT 
fR7 5 <l 37fRR7Tf7Rf, '^77 % 711574 % TITR ^T-'^R 7 r 4 7m 'fWIRR R7<aiiJ,RI IJR 3R R7 RRTR 4 rT I 

20 . 377fcr ^ VlR<?7R 

■ 74 ^ 4t 37ftl77rd 7T Ah^Rld 7WR RlftlTTRt 74 TR^^fTfir '47 fRRT #77 % 7777? 77 mR 4' '477 'RT^feRl RI 3714; 

% f4l7 74^ 4\ RITST R^ 4RI 3|k '4^1^ "4^ 47 'f#RT '4# (4)41 RTRI^TT RT ■aURTUTt TtT ^ 14 ^ 1 ( 4 4) RT HRvir^lci R^ R#RT, 'ait RRTT)' 
R777i'7l mn ^ ’377#' stTrttr ^ I 

21 . 37(^7977# 777 gRfRirfl‘^Wr^'#WrR7■ 59^7779777 MlPldlR* 6RR77IR ^31## TTTR'R'^ 

7^ 4t 37fR77T7t RT Ri -^ RT^ 7TS7R RTf^TTI# 7(t 'RSJ# % fRRI 7^ 4t '715# iRTRITRRTR, ■D'RRR RT TTTRtRR, R1% 75' 
‘'IRRtRt TTT RT 37#TfR77, 77t TRItTR, R77% %t7 37^9 RT RTR R^'TT^RT : 

R7^ TTT^ 37fR4TT7t RT TT^RT# #3J# % fRRT f#77t R I R T(RT R) RT 945TR -mR 77T 37#cTfR77 77# 37eTRT TTlWm, 
'f71TcR77, 7RTR77TfR77j 77T7^|7fR77, ■#^TfR77, 9Tf477 37R7I '7TTRTf#T77 R^jfR 'TTT 3TT77f4'777 77T# 577 wf % STRIr 75# ^ 777 77777TT't' 

■q^ R5 ■4t f77 RTT 771# 7# '75 1!1R '#’ #RT RT <t# 777RT R'=R 777 #RT Rf# 7??^ Rlf^TiT# 517T '#777 777% 77T fR#7T 

f%RT 'TRTTT I 
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W5n«4)<ui 


( 1 ) ^rfiist-iKl utv 4 'tHKl %■ hR'^K "Tffi:; fotiHl ■^IHH "TIT RhRl ohl^l'sIK ■^' ri'll % '^\ lf| 4 -|| tbHliJH 

Ti^JlRTt ^ t ^ ^TTOT 3^74 ^ITTIT ^ Tft 7^ ^ ^ ^ ' 

(11 ) fSp^TTt TITjIttt "qr '^4];;i'1 T(^"hI % ■'Tfr^ % Wft i-\C^-\ % Ti^TTRtT^ ■^* "qr % 3T74t^ 1^, *qiMK 

■HPI-'7fll % %17 3refR 'STTT^ % ^ 777 ^ f^Tfwr irt ttht ^HXITTT I 

(ill) 37 f^J 74 Tt’ 7 n’:pt^#^'^Tj 47 T^%f;!piT Pisif-H % fTT^ifFT, 

TfRT^wfl"^, 1%^r wfr 1956 (i956 w 1 )'m awm^) ■s^^Tit 37777-^71^% artff^ 

37!T!n qiP-'lI^H'+i H^Iti-iI’ % f^TTTt TR^Ttf) T^fi# 3F#T ^TT Tf^sf ■^' 'HTn '=7^ #n I 


^ ar^FPlft-ITT■d+)4'^K'l 77)77i72t StM^FTH, 1912 ( 1912 2) y^rl 0,141 -37^ 3T»-fR7 

f%77)"^ Hf-T ikI hRiRi %, 7!Tt 7717715^1 37ft7fWT_ i860 (1860^21 ) ^TTTFTTttt? 3F^faTfr 

T7l ttt %7ft 77T%17^, St^rllRlifi ttt MTlMifiK') TTfiff^ % <n!17^1«h7''l, 3r4?h 771373^ ttFIT^ t I 


■Sni ■fen Tnj % 771 ;^ Tfffri 77 ^ oAmi I 


1777*11771 yi^^ti wiPw Tf -77741 -f?^ 3717 % 


22. 3lf4l15irfl“77r^rifwfl'^it 3T^Ji4l7SlrT 77 ^ ■gt^lT TIT'^'TT '577777 

( 1 ) ^ 77T 37ftiwd 711 ■spThnd 775777 311^1^# 3T^77fTT -^ll fi^ ^ gi^Tlf^^TI ■;i^ sfR 77 cOhitI 771 

HiHi^ "Tf TiT^fqri f^feTTi yni"! ■937 % yt^fl 'fei7 fTiTTI 3i'jHp-*1iT T^th | 


(11) 3Tf*15f4fr7n'Tf17Twt, i3itf7rTi'^%i^7j^'^r3T^qf»17T7^t77l77^ =711T15'^^'^ 37fw777777 Hah ■97: 
71191 % Iff w 7 I 77 I i5i;j'hR*i% 771 arf’-TO' 777777 7T^ 777 75^ 37^77 % f^TXJ ctii^ i^ci'i 1317 *7% f;q>(;i7 'Tfirf' "PTni 3ff7 775777 

3rrf»IT617t w ^ 777 grWTTTfTTTT^ ^ 7311 77^ t I 


7777 ^ 77^1775777 yir71ihKl77^I!^%3TflTORt711ih4'^K')'^'7rf7fw^^ 37^9fia>7Ti 1171 37fv^-^■^' 7 ^ 7511 - 37 ^ fi-'IHUI 

*ff'iff ■'IF 375Tf7*TfiTT1T 3717 ^ 77^ t ■f^ 37^77f^7f?T ■'IT '371*7*17 

'^^'5171 ri'-iRiii f'V'qi 'JIIu, I 

23. 7F^TFT^ W< r^ 


*lfF*17t^37f*1*rrdT1T 3T*iq7T7T7^'-^'-?mg137'H17fiqi37H17fa7fi7*1717f'71T W131Tr^^T17f4<7R#nt ^ 37^757 

TT^JTf % f^ TFT 'H7 ymiM'^l ^ Wf ^ 7F TT^FTin I 
24. dM^I7 Sffll ifi'Jl muff 

(i) 3iff^q)iPl q)4^l7l 77 iff ^'oh ’^Rh'Hf 111f."*11 '37*7f^7*1 ^iRiqiiO ’^Tl ^ qil^ '3 h^k qiVii 3iff7 

Tf iff 3777 ^ hRiIIK %f°1)7ff 77^7^7^11 3 (Hi 1 37f7'41Ff ^177^ Rtv^f 377*7 “hRm 3'7(ri7 T^f^iR RiT^ Rif 3| jhRi ^'ll I 

(ii) Rlf^ 3Tf*7Ri17f *11 RRfRiff;— 

(l j 17 ^ 71^iqj Tf^ ^rji-qj '^ % Rnii Ifl aiqi+Hm'll; *11 

(2) 5?FRRT''J?^%RT7n-'fq7n'R17775TR1^, ^771 RfRTW'^, 377WR1 37311^51 TfRi^Rlf^-#5171^ RFfTTI I 

TR^f^TTUT 

^ffilfq^7i7%f75T3;‘‘T1^''RnR^37«ft,73if MPm-R 37f*7f^, 1961 (1961 R1T28)’^'il 


25. 73T^,-9t7I^37Tl^^f77^tRPRft 

Rlf^ 37 ft 75 fll 7 f *71 4 , 4 ^ 17 ) RIiThI 777*11 % 6 SlRif, ■?fR 7 f, 3 lffT'jfiTRf *71 'f^iTlf 'fRiTR Rif * 7 * 1531 ! TT^RTsff Tflff rRTII I 
77775 RF f^*7l ■^■^" Rtillf siPlRiRf'RI Ri4'«ll<f Ts^f 3TR^ 37R7Tf f^ifiiTT! ^ HHiF'iqi Ri^7i qi7^ ■if'ti^ qiMi 

71^ Rfll W5RTI 

w^fisriTiT 

fti*ff 777*11 ■^fTTTf’* 713 rf^'jffFi!*nf^fi 7 it'f% 7 R'Rff'R*^'Rif 7 R 77 ff-'iF 77 Ff RiR'RT'fRRiRRT 77 F'FRfM^fRR'^ 37 RfiFR'^ 

f^T 5 TT^^RT^ *71771 tJURTII I 

26. Rvif 7^3117 ii«ll Pi^VlTiit Mfrim-tT 

(1 ) 3 TffelRirff RTRR^RITf TRRM'KI RIR"^ ; — 
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(i) felt ■'IT■^?T%f^RTt 3nf[^rw ^ "sfrcNKt^ %■h^t, ■^, 

"*11 ^TT^IT■^, -cii^ ^ ^lit, TH*! ?'!f) ^ ^ ^T^ITR ?t, eirst 'ipT ■3n% 

mU^k % -itiT ^'ii tt 3 T^wt" i^ni ^^ (ohyl -snf^w 

'let -feK^l'II I 

(u) I^+hI f^s+il %TFT^^ <a<t?lit %ETT^ '4*''J^ '^nn % Rm ^ET%' ftii '^RRt 
f^F^tt Tt n<5 wRi'jItihI ^ “CRt^-TifPST itjl '^\'il I 
(m) ^5^1 s % "5?iT■^nff ■^Ft 1 

(iv) Rti+R 'MMi'll Rl'^l ?Ri'Ha ^'11 fqPl'HH H^, IRiblO sft'-'i R^TT P+i-^l 3E^3f7^^f?l4l 

«l<lq-'+i<lor1 'A ■H'Hii't) “MpKI'In ^"1-^^ c>H'i|^R 'Itjl K^'ll; sftl 

(V ) IWF3nft«t)l{l ■'^ % Rill STElt Ri'Jil ^Rihci Rt)Tft 3T^ «iRm ‘iKil 

"m T^T %ffe7i ‘^' '5 'hIVi % tfe HFTA ■^Pn 1 

H<'^ "E^ 3iftj«MO 'ti4'ni0 Rh4) Pi>41 fr^ Rm ■kttji i+r Riirjttn 3TT*Tptt 

iH'tini ^ T% TRiin %, Pti4t qi'KiRi<t> “HiHiO % Hiy TtiHOini laid Tf^nTT % ’’IT 3ET^ Pti41 Pi'41 ifTNnO' 

SlftniTTOUT I 

ctil4 ’m 't)4''iiit Ph4t i\41 TTF^iRt T^TR UTRT TR M'ticii ^ RiETOT "RT 

pJl^ RHIRiRt ■JtiK 41tii54l "f)I 'IC ■3ti4 Pt)41 3T^ 5Ri Pm, '11^ '^FR % fPTP ^STEFRT ^ I 

(2) ^ 3rf4't)i'0 'Ri 'ti4''ii4 3iRf^ Pi'll! 'tii'-iT iR?. '4\'ii Rf f^^rf^TTn tt street ^ipwF^Rn 

It TR fer I fer sTferff “RT fefet %><iuw 1 ^, napT feifet ■efI 30 ^ ipi 31 fep^ ■qti afet whifI ft^iRr ■rr feirr 
^TRTTW: TR^ fe fe fapiRUi -fir afetfeftl'^’gRR^^ffeTfet'^ ■3^351 fenil'^SlfeRft'RTfefet^WfeE'^'FFF 

ffen fe t ■RT ^ fttlfe ferw W ■RT ^ ■rfRF TRR-Rfe % 3FRT 3TRRT RFR "gRiT^ ^ aiRRst RFFT RT RRTR % 
Tny, IrRtRtQRR ^ TnRfPET ^RTRTFTR 3ii^c;i RRiTT %, -sit RRsrfRT PbRI ^ RRRT ^ I 

1 ; —FR feR % RRfe feft aifeRTt 3IRR1 feRlfT R?r RR^ ^STTRRT 3TRT RRR^t ^ '^Rfe ^it 
RTF "^SIRT ■^RRTsff Rtf 'OPSRR, RRF RTF % feR 3lfRR) f 1 

4m«^«4iR04 2 ;—fett arferff 3TRRT Rip RRt 's^ RRpR RRR % Rfe afe RPT rIrRRIRI RR^ ■^' aTRR<4 "RRIIT ^JfnpTt 
am 3 R % feft RRfRRf RR arqfRFT^RT^RTRf ^ ’RH'^'RIflf^'fRfeRfefeTf %RFRtRRTR5t 3IRfR% RtRRRFRT^’^RnRiff 
fell 

27. RIRT, 3l’=icl altr HIrItI 



■fRRTRt RRF'RttRT : — 

(RT) ^T^r^feTRR^iRTRTRT RR%RRTfRTRRTETtRTRR%?IPR3lfel^RRTRR^^3feRTR^RTRR%RftRR 

% felt RTER RTR ^ R^ Rl RRR> % RR Rfe aiRff TFRfR; 

(73) ^77%'SRT felRTR 4" RTRT RT RR^ RR 4 R7q% RRTfRTR TitiETt RT ^571% W -Rfe RT Rfe feT! PsIf'Rl attl 

RRI^t, fef^ aPfe ^RF 4 ^ RR 4t t ; 

(R) Rfer^lR7T77R4RrR 3it7'3R^RR4'RR477RfeRRT74RTR7l4i'^a7feRT RlftR amRETHfer ;7TRT 
(R) RR% ■5T7T RTRfiJ RT aTWa ^ 4 fe RTsf aft7 RRIR RR 3RR Rlffe I R7^ RR arfRRRTt % RTr4 4, 4) R7T 
TnttTS Rtt 4 IrPiRR RIFI'^", ^RT 4 4rT 7R ^t, W?T tRfRRRf % 7RF|^'fe % fe rf! 4 % fer FR f^feR 

Rtt wf % aRjm pq^i^u ft RTTJTt r4rI I RF fefTRTt arfRRTft Rlt 3Rf7RRt’ affT! fenatt Rit R77 7 Tt 473 Rlt fePl 

% r 4 4 fet RR 4 4 feTRR I 

(2) RfeaTffeT4RfRR4RRR44T30 3fef4RF4T7TR4^ 31 RT4R4t7feT%3TR7R7aTRRtRRT, aTRET7RRf% 

Rit im felRf fRT TTF^TT r4r1 I 

(3) ^ a7f4R;i4 RW 3nfeFl4 Rtt RFRRRtt 4? fel3feRTR4 RT3TR4Rf7RK% feftTIRTR^ RTR 4 R^^ 

-i^-rfetTRit^, RRRT, RTR, feTR, RRFKRTfe4 aRR^4 RRt 3Tf%T r4rT attx R R7m ffepT r4rT I 
R7^arfRRn4RTRT4RT4^R*«RRTfRfetRtt'^4Rl4RTRTRRRTnR4Rt44ETRTt^ 74 r-4r — 
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(^) “hPw ^ ^7T®T Pti*<l Wt^ f^TFT^^TTO 3lf^*t)l^l % ^iHH'tiiR'ii V ijf ; 

(’^) f^r^rl^TTr gf^ciT f%)^ I 

(4 ) yr^ifi 3Tl^ohi<l ■d'H '«(tl «*-Hrn A ’^T^ff^ ^-ecii 'HJtW "HTftraiTTt "3^7% -STtr^ '^FT 

3^fWtFft74K^%FTF’^3^Fmift'qT''rF^4:=nfiT7^'^''^, 10,000 ^ I 

"^^FT 3nft<=tii-0 ■'J^ M'3j0 ira 3iq^'H IJFTT qi<'il el'H 'hR; ^,<rti qili '^-'^ : 

(Fi) ^471*1 ljt f^is=fii 3Tfi(ohi<l^Fir*?^nf^'wRqi *qqf kft 

(75f) fqi'Hl PiqRin "FT wfnfVsn “huiO % I 

(5) W7 yiR-7'i4^K"l 3TqFTft^ 377^% ^ 

3TfW7t 37«4^7T ^57 p4^ ^ ■377 ^ "FT 37^ W*lf% ■sft'377^'97^7 FT ^37q% ^ 3T*™ sftr 377^ %7Tt ■yfti4R-’3rT 

SKI TTlflTT ffr 777 SifSici Tt, dtw -377^71 'f%^77 % STJ^TR 3flT 377^17^ PiI^k; 37Fft7 % tT^TT sql^qK '77’^'jyt fqqi.'Ji qiT.^ '*7)t 

FFT Kqioi ’!' I ■ 77^7 '5JT7 '^7^7 'FF7 Tit ■3?7 Riq<'-'i ■^* 33 '571^ % Ft f^T3^ FF '77*Ff% 37f%7T 3)^3^'^, WPTFT 3iT% 

#tl 

28. f^;3IF IT^XTT^;^ 

( 1)(1) FRti 37f773)7ft' 37*737 't'43l<l Pn41 “<Rw '^, 1^73377 hRi 37 ''77'ft '411471 ifl, 3 7Tl 13375' qii.'ii StIt 3 13375 

qn,^ '37I ■771357 '3^777; 3fl7 

(11) 3)1^ 37133)1 f1 37*737 3)4'qi<1 373^ ■'TI^ '37 37337 nnl 444(1 4l(1 ^ Pt)<4l ’’^tI^ 3 TTI 13375 3)4' l( StIt 3 

I3375 3774 377 77137:^37437: 

377^ 1W1 37r337Tf1 37337 343k 1 '31 TaTTi^ ( 1) 37 "CnT^E (2)4 rfPwiRgd -5^ 477775 3774 37 13375 44757 3774 

■47 145 '77373 ■yiftiqiiO STJFfir ^4 '7737(77 i| '39 t 4 '3573)7 '35 '337373 '’im, 137 : 

(37) -44 37f337t437*'737 374^ 37k 14375%^3^1377534 377^'73l3l3l3 (34373 377) % 373%'44 13375 % 1%73; 

^•j*if(i '5 I '37 '337(77 %; sHt 

(73) '%77'3774 % 1%5 37*3 377377^ I 

(2) '3% 1%74®7l43774 37337374374413774-44'«3l3(T'4'41 3775133731733^ t, 1337513737437377371'(435577 
3*3 '34 7J337 4% '34 '^737 4'III 

29. ^v4 37SJ3T'4ir4l33737Ty% pK^WK STftTWH 3W3T 3j4’yi4 

(1 ) 37f335d 37337 343 1 -0 1%4 '37r'J3 34 l3i41 yl3i3l % 37^77737 4* 354 % ItTF; 37<!T37 1%77l 55313 37743 ■% 

I3735R I3737 '3757 '4 37337 '3373513737 '3757 '4, 37143774 5777 337144145, 37734 pKWlO 34 '570757 0 37337 4477 37355 

■?4, 5O 33735 ■3774 34'57073'O ■474 750737 '537 3337'^tO 3303 ■%'0775, ^Irn -577143770 4 144^71^37 ■^, 144145 3337 
1457357315 '3757 '373371 

3774 1%'53 373I3 ■%74434" 14777% 1473;'sO ■47777357'3775'I'.^O 1414773 44 4 337 14l5l%5 fdqle 357 fs37 'HHT.'ll I 

(2) 1%7031%?7tO 333733f3lO3453-131533 (1) % 1%37'337344 H'ldM d34^’%T533 35f % ^KiOl'^i'i 

% 3TWt415 ■5477 54 77T34 ■34'3l7l%7l53f% 37^757 537-53 1443 ■% 773341% 33t 4771 37314 34'3357 ^*{034 373l3 3337 ^<^0 
% 753 4 Hi'il '57773) ■% 373773 1%3T '577737771 

■'J77 455 5*77 3% 37^353 '414 '3374 1% 37133770 3337 374370 : 

(37) 'OtO 37744 ■e4 "41775 '57- 4157'>7757 57757'$'; 537 

(737 ) 7t41 3774414 '1535 I3737 "57757$ 373373W37T1437t0 34 3734 "FTSTT^tO4057$ % ■57514 4 37337 '778F7 -HlKld3 

^ 37551 H5k 44I 375775 377374 4 77^ 377 $57 $ 1% 3F 373145 377373 377 3751 '551 5737 '537 f 1477% 
5I757753335 54 ■557735 1%37'537 *771 

(3) (37) 3Tf33770 37337374370 OtTT^ 37*737141535 38 3 ■i'^5f35 3F313770 (dlPwi 377 f4'4sK 4l‘ll 3T57'35'375f 

% 055 475 57757 $37*737 "34$ 375773 37757 $54 3*575'57133770 ■% ■55 4 IO-OI^Oti 30370557 4'^^377$, 3337'$37% 03)7$ 
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3 Tf^T^[ 3 TSJ^ ^ aPpft ^^ 3 TT t, ^ WT^ 
3Tl7rtT 3T«?«fr ^ 4 yiF^ ■'r rtwt itt^r i 

(45) f%4'E*R arq^r 3T^%r ■3TI%-Jffl arqRT T^tRl ■5rt% ■5?) TTT^ qft Wpft TT^T 

arf^RWq R4 38 ^ =f)l^ ar^ pImi I 

(4) aTfVqn4[aTqmq;4^q^1^R4^ ^-fqprqq(3) %3454RW'^'’PTRrT'3TTmtw^':qpTR4q^441^83 
dMKl4“i arqTRTqR'feqT’aimT'liTqT aiftpfjrf) arqqrqnf^qitTTiTR^rj^-gqqq^fj^-anmit', Trq^'i^'^'wi^ftRiT’amaTTTi 

(5) w arfiRPRi' arqqr «b4qKl qf[ ar^^rftqftr ^rt t arqqr arftw 4 rrt w 

■T4TF%'’44 ohR'J| arePTr qs-ilq aiRtR%qTn^ [p<i«<l ■^)qT arqqrqRjqt 5f?FqT ^ aT^RT’T ^'T5R^ fen 

fem 22 qqrwT_'fepnT% y^ilan ■#; ife arfendarqqT ■=h 4 qi 0 q?r'^^% fer ar^nffer 

#nRTR'5mpTT arqqr’^RFRn ■^, ■sR^ffer^'^WTqjVqftfeM'^'ar^m'^^'^aTfer^RnfanTnTjiTpTO^ 

30. TFiEftfrT'^f 'll'! qqi ^'ii*^ ^9^ Vlld«J*T 

qf arfend armi qjiffe) wfe ■^‘ arqqr oJnlRiq) infer '4' Effer ^ met fer arqqr f^ 

qftn^ fen ffei/^ arqqr am feft wfer arqqr fepft fem % ^ i 

31. +JqT '5iT 3i((c; RTUfiPTO 

( 1 ) qitlf arfqfet.Tjftaftijrtfefeiqaifem, 1947'^ fenr^ 34*4% af^RR‘*qnfeT’'q^t, 

(qr) ■^fqr % qferrfef qff qn arfefer % 3i*i -4’ qpfe!: f, % feit qqiji: itq aiqqr lEsnjc Rqf % fer) 
Enfer ^ WRq fen areiqr qm fen 34 * 17 ^ 34 ( 14 ;^ ar^j^qy pye argjqr 344 W ^ - 3444 ^ 

p^'M I 

(45) feft fefe qSt fer TRff 34qqT arfe fer ?mf ^ fefel feyt Rife % feq ■^'feit qn 

anqq arqqTfeitqR-^f aqifnm, ?s<iim ayqqrffet fenqro, afefe arqqi afefeq ^fqq 

■ipH *b\'ll I 

(2) q^ qi4qRl ,nit^'^a4q7qqqq4 4qrnnR4^^qii^ wrfqitTTj^n afefe f “qnfer’.’qTfeayqqr 
fe t ■% feq ■^' fern m qqr ^fe) qq nqr qUfe ^ fe aiqqr nn qt winm qR qiM qjpnr fen 1 

(3) q^ qfefe) Ptml 4 TWI qn qqiq ipT q%Ti ayqqr qnr fenr fq44% qT^j^Tq afli 'iRifqfqqi qrm qf) q^j444n 
irq a445Trqcn % ffe %, 4m qf) '^4^ %, qRiq 4 mf % "wq ffen qqqf %, 4nfeffe 75474^, fen 34*4744 anroq fen % 
nfn^Tri nf 1 

32. ■RT^fe 

( I ) q 4 t^ qf arfferfl ayqin qfend itpet yiffei^ q^tfe arfeq %ffefeft Tfem, qffe qr mffeTit ^ arFfrfer 
feyl TJitq 7^ fapifa ^ RT^ fe fe I 

( II ) fem-ffeqq(i)^ 34 fer 34 gfe 4 {t-n^n)qnTq 4 ti»ita 4 fqq 4 T 4 ta 4 q 74 Tqqtfefewr^' 5 qfefe' 444 qn 4 

qrt, Tm Riqni: qr fe q^i" fei qr qfe felt qn4 qlt anfeqnr fe qfe 1 

33. ^3lRiqTft3TOqT^47=lrit^TRRET'^«*)l4*R 

(1) qtr^ qt arfqqnrt 34qq4 qnfeit rot ferorit qtt fejjt ^ ffe qiti 44“4 mi«} qr fei^ 34fefe feqm fe 
qfe qr qfi^ qqrnqq feqni fe qfe qr ayfe qwqqqifer'sfr felt anq 34 fferft ayqTq qfenft ^ qwrrq ayifemfert 
qqr qr imnT arrfenq qmfe fen : 

qiT^qF ■aq-fqferqfeft ffefefferqrrqpj^qnf fen— 

(qr) arffeTftarqqTqfenftqTfe^ai^feTtaifqqnft aiqqr feqRl RiRfet"^^ 34 q 4 T 4 q 4 

qr fe iM 4 rq n'^ni?Tyt' 4 ~feq>tfeRtfeg 4 ft'^qq% 4 qq 4 q'^'a 4 TqtfeqqtqT qq feit afe feqqrfw 
qfer qn ffe^ arrfejH; aftr 

( 45 ) fe ayffeiffef arqqr qfefefe % 44q ^rt ayiqtfe qrqrm qqr qrq ife ■qrqn-qpqni feqn4 qqqr 1 
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[HFT III—75^4] 

(n)C^) ^ 'it Slf'IWt'STf^TOirt 3T»M ^4’4 k 1 TfTW 3T^!iT :5Tl?m 

% gKi '4' % fay, ii'jfl - 15 ) cti^'ii I 

(T3) ^5qftf5fird-5iq^^4-4l'0 fair!) 4 ^ Us qfa aifil^5Tt4^ ''4i4''^rft'^ lH'>4iK 'g^f^ 'j-5 

'3Tf’--ietiiO 3TKr^ =ti4'qi0 '^i4l'Ji'i ^■fan^ -kc^i -ipI 'tA'ii 1 

34. 3T^M4 

nt 3if^ot)'[4 sT'ii^ «ti4’^i-0 ^=*1 srtfN 31 h 4 ■tlqi 44r4iT hhciI %"4 '3T4% ■44 % ffan fa41 "3^ 

34fVtt)i<l ■'IT '41^ ■(.I'Ji^fci'ti 31 "H TIMT^ ip 1 ■scn'itii'ii a^tr '3 "^iT ‘JT^fTR '41.‘ii I 

35. ^51^ 

'tii^ 41 arfli'tiiO ar®?^ «tv4'^i4 wiiR' yifa^tud '’j4 fa'll fa41 41 trttt^ ^ '^fa % fan^ mcohl 

4^ frf4 ^!PTt4 3jt wi 3it -arig % 4 ' ^ ap^i 4u5«i ■as^ 41 ^ 4 ^ ^ j^iiPhm ■^fI ^Httt Wk %t3;t?3;t 

wf 0)4'II ^ ' 15 I hI'I'ii I 

36. T^rf ehl 4'^'1 

arfarwH 3TmT ih4«)K'l“- 

■ (41) fa'H fa41 4” faw MH'H 41 41'3J5; 41, 'ici 4 itp^ 4^, sofa (ar^ Ht;i4f 4 44farr 

w^farfd 41 wp -sm 4fa 4RR ^54n: 

{IS) afPT41'^^%^fllPTf4?41 Wfl4^, a4^»4a3r^«naT=4RIT4i43raT4^T4nT44:'qFW!f^T41iTO4TT%^^ 

4)4«ii % w3 i4n^ ^ 4 4^ 4^, afhti 3 t»m -q^el -sft 14^4 4 "3 ■^; 

(■p) Tn4^3Tf44^"WPi ■PT 44, afW’^ 3i«TO 34 ^ Tp^iqf ^ wiW "^iW; 

(^) ^41wr^4f4# Wl4'flfa'!6 4^'4T'34ft«ra'4Ffl4TTl 

■pi^t^fTTUT : 

■^f4^%-5r%jR%'fap; ''wsfaPw'WH'' 44^P'^41'?«TR'qT41:m(f4?i434r4n^im, ^4'^w4f%i^ 
3^^^^'^';3Tyt3^% ^i;;p4 4l4yqT4f'4?R4' 3Ti4fan’4544 ^ 3 T 34 I 1 ijto t, 3^4 4?Ri, 41f) atf’i^nt'siFT^TmrRr 

^ 3TW 3T=qsp ■sr4?l ■SR 4TW t '34'St4?I'*F44 41 3pJtTf4Tfl''Wt 11 

37. ■#! 3^^4 

41^ arfferorl 3fKp4T '!+i4-4i<1 ■4)t4 ■?®rt ■ 44 1441 ■'tHw ^ 4fa 3 41^ ^ 4l^ i 

■54Tf4f4P^'4'5r4pJPT'4fWl‘‘4lp'3?pl^'’4'5R^(¥Rt: 31STO ara?qwi; '44 3Tiq4741P'PP^'5=RTnT'7TTl4pTf, ^ ; — 
(■pi) ■?rrflft^'p'Tvf 44'w?! 

(T5) 4fa W ^ flFT 3I«P5I 3Tg4»l 

(^) '41p pfaPT ST^fafl'■!I 

(■st) 41^ 3H!(41m ■PIT%PP faoHI, arepp 

{'w) ■44 3t4t544t viiHri'^i, 444^7 a^Rp^ 47-41 Ha op ■#! y<j)fa ^ an^RPi 1 

38. Vllf4:l*lf 

^ 3TWnP % Tjeiqfli fafaPHl' % 'joifaf-% fapT, 3FK 41^ 3rf4^p4 a^RpafT <p4-qi4 fa fa 'h 41' affatni 4 aiRT^P 
34 w, ar^v i y Rn arep^ fafatip pi T^Tifar t arep^r '4^?%4 % eifaoti). appin ■jpfa apj^Tlr '4 44^ wf ^pott arepin 
ypjTjjpPT 4 p "ofiFl ^<fli '4 3TRP5IT ■ppp^iR % fa41 ■^tpI '4fafp '7 ’ihI %, 414 4 ■’T^ wf^plf 4 fa41 afpjrar arfaRi pi'll 

#TTI 

I. 

(’TR ) tsl^ '^'J-3 ; 

(i) fa'<l o)i<’ii ; 

(ii) ■4^4l31'IF7 7lf4P'PT7f4P'4TP''ffePT TfarWTT ; 

(iii) Mpl'-ifa 'Ifa 'TORT ; 
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(I) HTj % ^ 3TTf*i^’nfH w 'Tn arw; "5^ wr 34 ttt w? 4 

(II ) f3n4 ■^T 33 4* 3^4 arp-nr tfpt-’rft 4" 4p!H 4w33 , 

( III ) 34 w 4 4371444 ; 

{ i \) 4374 3JgIwiiil,4t 373f r'i4i'Jn4^ai4l'3fli3i4744t: 

(\) 33^1 

74'41<*)7U| : 

TTr44433 33 33 141433 % 3^ 4 7T7f4r 37137lf3 4 34 3737 ; 

(1) 13741 a7f3334 37T 33 33 3T 14433 41773f % aTYTTT, 173337:33 377473 41,13311471337313 473 37 33!^ 373 3 377! 
373 37 37773 11 3i 37 a4337 47T37f1l54f 37l 77377337 ; 

(11 ) ^''.TTTITIN 3F 333 4 a74773 744 47 3T 1477ft 3133774 % 433 37l '333-373 4 3WT743 37 4377 3TPT7 , 

( 111J 13774 '3f7737r4 371 3^37 TtT 37337 3^ 147747 433 377 143R 3773 37 473 373 t4 773737 %, 7737373^ 3773377; 3337 

3 "437, 373| 37747 '4377 4 I33777:1373 JiH 37 373 147747 Hw '34 ai■4l‘'7 3737 "373 ; 

( n ) 337=313 '37 4377 '374733 374w 37337 37^^113133) 3fsf)3ia4 47 1337334737 37 ^ 374t 44 '3777371 % 433 14741 
•3I33774 33 3343I3 37l -43737 37337 -wiInTr 37737 , 

(V ) 3'-^37 -TT -37 ■'73 '37 '737373=3 4 '3774 'T^ 14731 371337777 '377 -377737 4 f33H -T? -37 33 -37 3737*743 147 

'H<1 ^73 -4) -373, a4 733 -3=337 4-5 -37 -33 37 3731=3 -33^77 "37 33 3T77771337377731 4 47 -3=747 377373 4 3743133 

H: 

(\ 1) 1^B3l Tfllv^Trl "41 1*1)41 i^7i\ Vi'S 37 H'7 37 'h[< 48773I'1 ^ 4in "37 373 4 '3=73)1 14^^3 *m 77731 37 144 

3l73l»i773l4 -47 1337337 IwH -37 377441 '47 37^773 37737 1w4 -37 33 37 '3737343; 

{\ n ) 377? 37133774 3I3'4413^143 37 37737 ^377 1 74-3=747-ijft =7333 4-3737343; 

(vill ) 3433774 -371 -337 37l ■773714 : 

(■37) 13774 =71437-37 -37777 '47 3777=13-47 37=3737 arwin^7=73413=J33 13)41 37133774'377 33 a73l3=7=77=3 74 =777% 37, 
14=7371733 t 4 47533 ft737 =737 37 "37 T3371 Ii'^Iki '4)1 7inT -^T 37533 '3=73 3 t4 I 

(73) f373l 41337 37 3773-^ 373=4747533 137=4 a7f33774'47l,-33 77133137-4773 37l'773f% a75=7R; afR 

(3) 73i 41-sfr 373 % 4 ; 

37=5'313'?3 474733%74==31 %'33-7g==5 (l) 4 (ill) 414414431377444:3^35'3=7743774, "43133 3133774 

41 "377^ 14=73* ^53)1 -47 'wfl'l 44733 4" 7 j 473 4t)y, ^7=4 afl7 34 15 I33I 377 l^tllH*^ 3731337 37313 "3337 i(=4 3^1=7313 "47 "=7=173 
■57433774 -457 -34, 37=37 3313 ■37744073 33M 57755 -3774 -377 373=77 1437 a47 374737771 "STn 57=5^ 145 =753=71 q 3"3R 37 

347377^-4, 37l 377437 3743 3774 4 3T4-77n73 3433774 5177 473771437-317537 : 

■ 37=3 -33 f37 R737 144744^ -3)1^ '3'=5' f=l'l4 '371 '371^ 3774^7 3=7 =787=7 374T3774 ^ 3=37877 14433 4 4=77 "375=77 

374 14433 '373 4 37743 "33 3433774 45= -374 "47 '313 4=77 "371^ 37T37I ■'7t 43 f3i=77 '377577 3f4 '373 '371 ’37=54 14=74 4=7 a+l^ 

3R 3Tt 43 3733T 377744* 377 79'=55 3774 3f4 373=77 3=33 '374 '4) 14 t5 331=3 373=77 74 ; 

■37=5-33 =4 I37 34^ 7ITT3 37774-34 377=7733737 =741=44 ; 

] -j 1 ^ =7T=77T7 4 -314 ■3757377 14^ =4 "41 '57737 -1^, '^3714=377=7=7 37337 3=37173=4 -377 '5=^ =3=774 '3)7 5<I5I 'IfH '7=337 %; 347 

(II) ^^37 4 37143777134 37773 33734 =41477-374 13737 f 14774 34 375r3K 3f4 ■44 3757=777 ■47 %5 14734 3 t4 ■5=5"47-34 

4 '37F7 =737 %: 347 

(III) 37I33774 4 -33433 -3777=7 33735 =4145 -47 3734 "3777 4 3734 -^TT 34 +4-CWI 4 7313777 377 1=337 ^ I 







n 


11 cli^rlld 

( 1 ) 

( 11 ) 

(,111) 6 Hfclil Siqdr% '^ni TTSTTT1 

C^) ■% f^iTtr 

(i) 

(lO 

{ 111) fq^ln 'TtH bIihh 

(, IV) ^ ■'Tm^ d'' WR qinMH iT^ -vni^ Trqr iTt 2 ■spt arftiiwT 1^ titt 

nSfi old'l d” '4i^; 

(vj dqi "d 'TP' vifqw-i d'4‘iK % rny, ^'Hl"Hni -ipl p^'H; 

(\i) • 

^ 3^vn: fqhMi^ '?nfa^T#%'g^RF' %FTgf rnr^afl d" fc^rvii iuM i afri: 

TfFT'^ 'iTT^ arilhFar aTfwd^f^,vni%%f^vnfT?TVFrf 1^ wrrri ^TSlTlJTt fjwd f^^3F%viFq 3mW 

3TRNt FiT >3i'"i’\ qii-l aftx apFTT q'qiq qi<H ^fTiTC nqlni 3FFT^: 

vRF^ ■’TT^ Hf qii^ ^Tn4 '®FTr^ aii'4>!'Hqini 'ifH ■&, qfi^ 

(1J ■frd iTRf=Tf d' ■#: MT ^sTT?n f, -fe 'sraWft ^ ^sfn TWr t; 

{ 11 ) ^'sf; ^ arfwd aFTrart wd ^ fwf ^ aftr 'frd % fm, ^ ^ arft 

"d' tw ■?; afrr 

(111 ) arf’PFni % an'-I'M <+iK''i 'wratf nlfeH % 3 hh^ 'TfiT'd' *4-^1 "d *^lq-iK Fnqi 1 

39. ^ 

38 ^ ^ FHfR -jnf^I^ THtT vjn TFFm t : 

(Fi) Ffi; in -f^sq? f;JH% ariFK ^ arftFRRt 3?*^ ^-Jfld -VR TT? ^^FTFTT WTt t, ^ ^FFTim armi ^ d’ 

rt Fn ?f ; 'flRlFT 

(^) vjrfTf arfrii^ 3^v:rcn FFNnft ftT arrim d' "^jTnFn fft t; 

(F) wr arfFwt aiFan FT+sfid wc ■fFn i: 

( F ) vsfFTi fFFt 'iFF FTTFll F ^TTR ttr^ Wn 3F!RIF7n1W ”41; 38”™ 

I TFR fFfFFF 38 % JTiFTcT f3”iIRq MRh'Hi Fil 4ioiq °bv^ ifqii 2^ ^ «iiqi>if<qi ”4T : 

VR^ Rf fFiW? 38 ^ 3rf”F^'TT?ff^V3nFFFniTF4TT^fF?4^'^F!^%^nTviif afri:’!Tti' 

% FF>8 RfF Tin Tnn t" 1 

40. RiU, ViRfvlUrt4iql'Jl'1 

W=m .38 % aRpiTi WR afR 'srfjRRT nt ?iRr arfcR -Ept wIs'FR, ■f”<F 4 aifFFnft "fTTr arftmrd ^ ’sr 

j^fi-jmi’t F fItm" jr friTfnfFF:?; y(*i4iii niTn-a^ t[^ 33 V 1 : ■iti4Fid % hihh d n+>41 arfFmft n\ iFFFflfjrfi nr ^lal -. 

nrr^ Tj^ fn ^WR nfv-Tmfr, 3 tr4 74 vinn nrRtfsm wR 3 fr ■RTJ’Fsrf Tt rt stth -flfdmRTTi Tr%R, 

Rn d' mRFT fnrjt arf^mfr Rit nfinT rr ^ i 

41. RiHi-q Rlt^T 

7R hfHRH ) R rHr fRFTt RKT % 1^ Rt, Rk fRfvRR ^ 'RfRRTifr 3T”4RT irn aitRRRTt a?R; Rn Ri4ri(I iRFlt 
7^;^ Tt Tffaq-fTpT T-q T| If .ifti RtRf % fRR4; 'iFpTTRfRn RUtRli RRtr nt RlFTt sfR R”RR1 Rit RR f FRi R”Rf altF RTR^ 
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(Par I III—Src 4] 


^ WTPT 'll’ ■p; TTfFT afk ^h4'^TTt' % Er4»4 ’4, STtz^iT ^ t VH-^i ' O T f 1% sfmfer 

'jrfwrt #1 wE?Tr*4°tiKl E^'^#n3fR'H^^%F^WTTETE-5TTfnTrTi: p i HHi 

Wrqp 40 % oteEt ■?tEri aEr TrfaErr, arErR a^ipr % ^ ^uEr srEETiRt % E' EEft i 


42. wuRhqrii; 


pEtEpeE’E* fi r4i4) '^rn % 'p 4t, 

'+)4'tlKl W -SlfeETaTf ^ W7T T4T f, 3T«fEi;^; 



EEimi annrtEfT arf^^ aT^WT 


(i) 'nei ^k'Ih eettet ■'Jiifli ^ fEi' ■spt^ arfti^iiff arer!!! «*-.4 t:ik 1 arpETEEr arrE^rET twt "t arnTrEPE 

■fesfiarsTRT’snn aniln RitaftrTRTii4iTE■^rfE^TTf rE ‘iqi?! aiiq^;i(otini ’nEft^%3 tE|'4ik1 
arKIRT ^4'qKl REf’f, aTKpsTT ■arET, 3 TKt^T pq R', ailM’ rE'^ rm ^ ^-gfERFilRaE ^ E Tf4 Rit ^ 

^i44l Em qj-sOq at(-c| oLj^ 3TSTRT 'HciAni arrEpT ars^qr apqE rt TrEPETT EI'M'+iI appETri qE, 
qit EEfr ■3TT TTOtE t; 


(ii) ^Jirq qit EaM rt tEqE rrE % rf;, Er»3R TnfRqnE Ep? t Ee aEwfl arqqr reHtE % Erfe; ar^TiRiETqr 
qiilqi^ qiT'5rq‘i'jq;qi hhcii RF 4)'^0'H eici 4)(1I arTREl afqqr^ aERRTElWFq^tRTt ar^zri^r’aR'EqR 
ERRq-'^Tqqq^EMR^, '^TPT^%'1EriRTrqERtE 4^'RqpTT f-qqTEqEpT atfEwE areiqr RrEttE % 



(iii) aTTREraaswErP^I^RTEpETW, ■^^RlEEETW'fE, qETTRRTfEqRqR4%qF:^, rtEtoE 

qrr 4TR Ee ErErt rtErtE % Erfs: ar^^imEPE 3 t%rt rrer rE Rn4t rr, pr Mwt % aErEq rttr 
fRRiEEr RTR aar^qq ar^qr pr rrIrpt 4)'41'h RrEaqi 3 tt4Et ski iifnci Eh41 hqEw rE 4141 wi RRiEt i 

(iv } WR aEwE ami E4l4 etwr titEpert rE rEtt aiE rf ErE rstf RrEPErfr rrrE rr % Ep %rEr 
rrEptt 3ttrW^ 44rt fR7 rrt 3thEt afRRT 3 trEt(E ) ■^■'iifRi HiRRn tE, (RRtE % Ep iq^ Irpe- aq Trq^m t afE 

EirPiR 38 % aErEr qq?arqqrqqqff) rfftiR p i Erqrn anEqpE q^ ai^qrqqq(’!) rtEfrEr rrEftt aqqtq 
rE RR RI EiRR RRE % RTq RlfqRiEt EfaEr cEri I 




rtE rEirrE r^rirrErE^ WRnRfRnqEERTRTaiTERTRE;TRE wrqqEiqnRT aiEiEiRR, i988 rE rtri 3,14,15 aiE 
i6ERERTEr?T 3iTRRfqR7 Riqrqq RF rrE Eert t arqqr rrE aE^jfEq rrIrh % Etr Rrrt w ^ 4 rrE Efrt t RsiRTar^E^ 
aiRRT 'w Rqq?q 4 3 trEt Rifqqqf RR rrEt fRrqr arqqr qiERiEf rr RRm r^ Eert 11 

43. Rf^FEH^jErfERERRRTlllER?! 


arrq Er rrEpt arfqqRfl arRRT <+4^1(1 rrr rtEirrE rE arjcrEr % Irrt rrErt rE aqR^qr qEf rErt i 

(i) rE^ aiETRRE a(»TRT rrEriE aft RtqrRR % aiFTR 4 Eerrrtr 4 t ErrE arfqqf'lfli rE arrg rtrt rr rE t r4 
^EErEEtt rE aq^ % WRTR 413E|;5TrREiR7RRERE arpE tirE r'e rhihi rrE rri" rrt rr4 4rr 4 'EEtr arrERT % rtEr EtE rr? 
fqfTPR rrErr 4^1 4rt 4 rtrt atrpRT i Ett ErrErr arEiRRE aiRRT rrErtE arERREErT rE rteEr 4 EE afREr % Erp Eh 41 •j'jiki 
rE % Erp rtr rEE EEtt i 

(ii) arfRohiO RRtRT R)4 rt4 [EirE) E(h«si ar^wiETRiRntRi^ trfr rE r^ atEfREErr rE fnEEsf rE 4rt 4 -lEI rirt 

atTTnTTRT^ at j^ijllREah RrErT^ 44 Er RR 4rT 4 RT RH W Ep r4r 1^ RRTRT R^ 4 aiTRl afERRRR afEPT an4?I 

rtEr rtE 4 ariRT t i 4 rErt 34rr?t4 sirrt r4rt4 -^rrEEp rE rtErr % Riq 4 rr afk/atRRr rE rtrt rEI rErt i r4rt^ % 
■pr fEE afE afEpi anE#' % rtEr tIE rrt qq 4 rtEp5Et wr % ’jrrpt % Etc; r1 rET qEir Errr strE rrr % Ef Rf 
TTT RRPRR Epi 


UPZ|<+)<U| ; 

faEMtE pFR ^ afk RRqR % hriEIriI^i 44 RPiPR 4 rt Et^ rttr, arpiTRETR? RRtRiqqf Et pr qiE aEr rw 
rtErrtE qiR afEpT ariE?! % rtEr 44 rrt 4r? Epi atiE riE-m, i w4r ru rtE rrri rrr rtEtrfE % afErp aqE?T % ar^RR 
RPITI 
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45. 

f'+'Hl arf^T^irff 31*1^ ohlf^Tt ■STfV'ti|<l SKI PlrlT®ICI f'ti'HI ■5TT K'=tir1l I % sl-tM, Srfv-TOTft 31*1^ 

+4-^k"| f^TT tttj; -JSTRT ’it ^ C'+SK #TT : 

1. Stfile+il'O ^ HIH<^ ^f— 

(^ ) TJH^TR 

(i) f'lrisi'i ^ ah '3^ tjyi w 1/3 ■^ft 3Tfii<^Kl f'liri'M'i ai<l<a ^ h?ttt ‘’TT r^tinl 'it 

"Ft I 

(11) ■sfK 3Rfv % : — 

C^) qfs ^=+) 6i<i f^'Hi'flMvuitil il"!?!^(1-1 1/2 'sft■^f?' srffcioMil Pir^'in mrio 

«TTI 

(.73) ^ ^STpef "SIT^ 'SRT ^nTlt rfl 3^?^ #3 wf^ ^ ^ %KT ^1/3 TiM-H ^ 

1 '2 I 

(73) 

Plfl'^'l 3)t 3T3t3 % Fcm. ^7% 3i) wlsKil KP'll^ '4711 fT<4T 3T^ "‘Trit 3iT fe^qi^ iq^ ■^TTq- -qq ^TfT 

TIPT^ (3f) (l) 3i^ (ll) aftr -qq aqs-qiqT ^ -CR Tqi^T^' -qf 

■FPTFTT -Jim,'!I I 

2, ■^ITfwft^tTTOc^^f— 

(37) TJH'^rR 

(i) Piri'Mq ifT^ ■ 3777 ^ 37T1/3 '^it '^>4-^7i<l f'lcq^'i 3rf qiOo h'?'c^ 7^ Tin '41 7 * 11 ''^ (kkhI 

■*7) WT^fl^l 
(11) 3ff 373f3 % 1W3;— 

(W) ■Rf^ ■^rra '5RT f'3'Hl'f]‘7 T^q'^ 3it aiidl TTt '377 iJf=T 37T 1/2 3? 'ti4’‘7Kl Fuq^q 3)) aiOo 

TFT S7TI 

(73) 7137 % ■'773T7(T^ 3t^ 13313)3 77^773 3rf|"3Rl 3733T ^77%? fqrjft 3flTf3t77C3T) % 3373 

1)113^1:^1 

(3) 31^ 313 7 TIF 7 I 713 I 3 I ■ 5 ^ 37 ) 3 ^ Jlk 333 7173 ( 31-53 fqi3q1 37 37^ tl37 37l3^^^^ 37 H,4ittHI3 33131 
31171, tJtH TJt^MI 37 I Rql^ 3)1 Mlfm 3)1 317 I 73 7 I 75: 37331137333 % 373 337 Tqil % 313 33 3 I 3171 

R'^, 3 I 7 377WRl■^',3133113'^’'^37713171 37331 377)3171 %l3777l3f3l3f3%371733lffl^, 
pl ‘ M I 

(71) 

137733 37 ITTiJi) 3T3f3#13 ##t3 HTlf 37l 7575377, W7# 331331 37^ 33f 371 #313, 3^■^. #71337 #771137 
73 Tnq (31) %33 73137 ( 1 ) 3 I 7 (ll) (37) #' # 317=J^37l 37 37331'531 3# #7 3v*l3lR3l 37 733)37137 

733131^113311 

377 ^ 77 ^ 31# 37ftl37Rl 31374317133 7137 ‘j^lKl 33 371 ’J37T13 3131377# 371313 3#1 #131313 337 #17 33 V7 

^qiqpq 311 i#qTjq-33 3 ^ 33^1^7 373 #31 #137 33 RfiTil 37^ 7l3I3K, 3)17l3K 317^33313 3 3#1 ^iqi # I 

373 ^ 33 afR 137 3# I 37333 3# 373f3 % 7#7R 37# 3733171 31331 3lffel3tt31 37l 31F) tjH 377# #7 37113 33lf#7pl 
#t 3317# 37137143113111# 3# 317 I 73 ■# 3# 37# )p5n71 3313#11331 wrnil | 

46. f#RT7H 313fU 3#T 7T337S ■*TT717#1’"^TT1473331 

31113 311337r 1, ■#5' 3131# 333 "53 33^ 3711##?! 41 # 337m # 137 343371# 31 3743171 # ■')3m 3x1 '417 33 3134l, 143# 
3K1#4137T31, #7liqrr ^(7314731, 41371##4 plfi^q #71#133M'^731 #Tm, %413% 4717371'*)37113 13731 Wi31 313#1 4l7l373l# 
3133 3lf337T71 :-)3331 1#43 7#m # 7# 431 ^4# 311#?T 31# 3#11373T 31331143% 3313 4 31337171 313743171 3# #4 ^71113 3% %1 
3m377#37l4n 3l31#4l3#31l 733 3T3f3 #171-1 %# 3433717131 34317) ThH'^HI#! #, 3# 4313lil3 3l1i-13741 RlTT?! #, 

37l371#3# 313f331 317331#7334 3131311(3131# 34 4313# 4 3734?! 3 3771#3133141 
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47. Tutlci ^1 


[PAkTiII ^ShC 4] 


( 1) ■Nt’TT ^ ^ W^FFTf % 3TwtfT w6' STTRi ^ fETT ^ 

iVcff El TTlfEElW ^ TI'FTftTT f I 

( 11 ) f'JiH '-Hi^vi % ^mIm 'Ill'll Tt yi'<i 'Eit Tnfna' 45 fTE % ■hTwi fEfHEF 48 F "stHtt gii r ^f l ^ 
MtIRIY % ETE 3TTTT1 Tit ^IFFTt I 3TlMtT tT7 6 Ttt % EYtR 

3TT^ ^ ETtET I 

48, TiJicilT Wf^Til'O 


"REM ; 


( 1) % EFl TTf WqTft 3TKq^ ET R^VITif TTI Erfifftr EaiE ETfEWt 11 

(11) 3T«Tai % w Tit EmEft see sffEnit EaiE ErfEnit 11 

49. 3EftHEtt3I^S(rT 

WiTf srfFl % fETTT, f'lHrMRafl srtajTafiY El ■'EFFT fTRir wet : 

(TT) E^ftlfTEE^’pfTT^sitTEEEESTTETT’^'TIET ■^'WETltWEtafRSETTETEETlEETRETSTiETPTTTWiEl’E'gEE 

^1 


[ 71) 5eM Hecq'j"! fEETET sIYt EFE <154 5l'‘ll EETteE fll'il I 

(E) si^rfaTEW?rfEf¥7^e#1ti 

CE) Eff'SEfEEEE "^Ef Pl^VITif ETt ♦<«ilfEE E^ EtY 'iliu'ii I 


3I«qTEV 

50. 4)41 uY(i^kj^3fl< cImi 

■fEfEfEE^' %ETEET^ % sttl H%fERTt STfE'E)l<l ET T)4 ei< 1 EE <tEI % TJppSEE 7^ sfRlr^ETEEt^ 

srftrE ElE ftETl ETt 3EE % Tflrri'?ft E^ ■^ET % ftlTT EE ETY I 

51. 

( 1 ) fTRTf srfliEiRt ET EEfETTf EtY '^ET HHI'E flat % ’^TTE 3^7 E^ ETT EY^’JE pi'll ■MHI'E Kt ETTJTTT 1 

( 11) ^'ETEftT^^I^EYsTftTETITtET E)4 ek 1 %E75t7EERfEtT'ETEETYYtEfE’^' '’ITal-Rl'll EtY flIllTa "^F^EE sfYc E^ RMIRl 

tttwtYi 

(111) tYtY STY^TETCY ET EEYeTTY % ETET^ '^' fTTEElt tYeITiTE % EYEE ’'JPg wY t, eYt E% % EE^ YeE 
7TEEE ETTTtE I 

52. ^^-TfY^ 

YEeYY^EEETE'^E^^YEEEH %ET!^E7ET'^'RYETEitE7^Y¥lYYY^SElf71%iJE^El^TTT5YYi;^^lf^ 

E7EJ EF Y% STfEETTlY tE EeYeTtY FE% eYe.'^ eYY ETEtY^ ET#TE % EEPT El EE EFY^ EtY EF# ETTFE eIY ^EETJYtS 
^efYYe eEet Y^ efY% ef f I 


STHHEVI 

sYYt <*)|4 ypoi chi EEE 

53, ^<^41 ^ Hchl< 

FE YePtEHY' % H i qElHl' % ETET-YYe STfEETRY ET EEtETTr Ye^eYYeYtIE EETR ETt % YtEE ETE : — 

(ET) STIeNT) 

(75T) YETYETfEETR 




W?'4] 


'HKO °f)I 
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(^) 41^1(1 

("ET) 

(’^) f^r^W 

(^) ■j^'ii'il 

54. ^|ce^TnjT^^7Tf^W?TyTf^J^ 

vifftfl'-ll ■^sirTR Mir^l«til<l 41‘fl I 

55. 4^4111 

(1) ^ 3Tfv^ % ■^ ’4 ^TM FTT I^FFIT ■3IT Tp^ ^ I ^ -ifFT ^ 3#TFFFTT TFTt 7U l^fFTl 4 t 'Sffr "4 

FFT ^ ^ N4‘4>ir«^ TtdFT ^nf^r^frifr % -qpq 11 

(u) FTFti atf^FrTfrFTTFT^^T^arqMv^rffr i^'^mFTW'SJPTPTT’JTT’iFiFn 

i: 

w ^^ -w^ ^rftrsprd^ ■'^fFl^Ni wrr wt 3fh % w4f i?f 

■?=fr^^ % %Tj; -i^Twf^ 73r4 ^ fft fFtt i 

56. f^gl Sir^TTT Utilfi <*^4 '^'WPT 

FT 'I'HI srfF'+il'd FT F^fFTTf, 'FF TTFT fe 5<-l4i pTHilcl F^FT FTt^ STJ^TTF 'JlKt fFFT FFT Trf, FFT T*TR FT' '^'^dl FT 
FTFF FTFFT F?l F?" FT FTpT Sim FT I 

57. r4(4<4Hl4ltF3TfaTfTT^Fr ^4^ | 4 -^f^^T^t^'Fjff 

RfsthifIf ^rfF^rfl ftft^fttIftPftI^ ^ffPftt jhnmi i 

58. 

(1 j ■3TfF«t)l'0 FT F)4 fT^ FFT f4 ^i' '’JTI FfTFlf^TFf FT 12 FFF fFFF FF FTIFTfTFFTFFiFT ^ ' 

FTT^ FF f^ TJFi FK '4 FTT 1^ '4: 'STTfFT FTT STTFif’^TFT FFT 'FT hsmI , 'fV 

FFg F7 3ftT fFT ^ ^ % FTF 3TFFTTT?T FIT^ f^' sflT TfjpTTF FF ^ 'FF 'F FTF jTT^ FTFFT % FFT FTT F F^Ff^-lfF 
FFFiT T5: 'ftlF 3TfFFT FtT^ I 

(2) farfr FfiTFnflFT Fi^FKl F^FFFT^^%FFF4FT^FF%FTm 3TTFTf?FFT3TFFTlF'^'^ ^ MP1^FTFF% 

FTF % 'IfTTT TTofT ■fSF ft! TTT TTFTJFTIfFT 3FFTT ■ft ■JfPftT^ FTF I 

(3) CFT) STf^TFFTlFTFr ^■4 fFrift ^(^1-ST'F^■tf FF% WFTTf FfTF^ FTF^FcrFr-^ FFF f 4 F FtFirrF 3 TtF 
FT h 1^ 'ii'ls ’fI 'Jilt'll I 

(TF) Fi4fIT I FTFT^ ■fFTTTl f4 4’ FFFt ■ 5 TTT Ft 4 # F^ aFFTf^FFT f4 FfIfT 4fF FT FtFFT 4' 

LlFTqfSfl ■fFTFT FT FFTFT f I FF 41 hi(I fFpIFF 60 4 fFFpfTF FTF f1hk 1 T^ 4tFTa4 % arMTFF #4 I 

(4) griFTfTFFT FF^FF ^-'W^FR (3)(Fr) 4 FFT 1 ffH4t■ fFfFFR-62 % 'wtF pF^F SHIFiPH'+i 44 
fFfFFF 63 % 34 t4f TF^ % 3TlFftFF PFFTt 51 ^'FFTIT'f 4'^ % FTF FFP Ft ^ FfFTTft f I 

59. f5!f9tmfll*U l^|l 

(■^T) T^iTF ftTTT TH''1^94nf4FTTT'^fl'srfSiTTFnrft % 

(1) grfFFTT4FTFT4FT4^^^FT4FT% 11 fFF%lFTTTFFTfFF%fFFTF4fF4FTfFFFi;^F;TFTFTfTFT : 

^ 4ft ^ FTTF'H 4 FT ■4fT % "'FTTF FF^f 4 t% 4 FT^ fF^FTfFFTTT Fft FTT FT F%Ft I 

(2) 34FFF4FTFT4FT4f44t4tFFF aTF^'SITI 34%lFT4TTfFFTKT^44#F^ ■^FPrFFTFF^RFFTfF^FTfFFTTT 

■^FnFTFFtFTI 

(3) fF4FTfFFFT'^FTFFT%FTFTT34FFTT4'^F4 3TFfF%P4nF4FfTT4FFFtFT4FTTFFTFTT'4FTI 

(4) 31 r^TF^T , 1989 WgiFT 180 f44 FFT f4 btfPf 4 Iftf pF^FlfFW ^ aik 1 JiiqO, 1990 4 240 f^TT 4 
3TFfFFT n«h FTp PF^FTf^FiR TTf4TT FIT 'FT W°m1 '§' I 
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(4^) fc;ill 'jim THifljn 

(1) STftP^TR)'^ =h4-4kl 'sro %T^ ’S^TTIKtTSr ^ 13;®F ftFIT ■an^ TTlftTST 

11 

(u) ft-ll 'M<'>l <1(114, 3l<rtf|tHK TSIT ^etidl 'f '^ff ’^-fifpFnT (■Gr)( 1 ) T'l^IRT ■'fit Ijr 

; 

■'R=g ^ WF 'Snf^l^FRt '5?T ^ ^ ^ "41 ^ in? 3P4% '547 3T^W ^ TTEFtT 

T7 fi'txii % I 

60. sflmfl 

(ij Uf^sh =fi4-^Kl% *0»hk 1 3Tf^^' 

^ 'll"1*1^1 3^14 ■RKR f?F7 ’^' ’^TT^ «i6fl 'Jim'H I 

(2) C^) 1^5/3 ^'SBt7F'^'3^^'Crff'^''7T^T^-3fn^f^-Er?r:3^%#^5T 

'SF)t whTTTl f^5l/*^rs<nci W Pl'^'W '’TOT % I 

(73) ■jfhTTd arftT^nrt tti «b4'Ni<l ttftt ■tit fiin -sitt^ -I, % 

AeilPl'^f'n #7 rSTm-'^r?! ^ 707173 7W TI6t|«ti "RTTr 5/3 fi^T ^ 7^7^ 7)^4% ^ arg^rf^ Tff'TSTTlTfl'I 

(IT) -nq f^Trfl arft'tiiil TIT 'n4’=(i'0 ^ 4^1 f>!;i'4l ttt qolwi [“ti'Hi TSTIdi tii ^'’ii'tiici '4 fit 'jiidl ■§■ TT^ '374 

Hip f^fTTF "3^ Attt f.ii'Hi TIT q<al*-n f^iHi ‘IHI ^ Tir '377^ tT^ '^, % HPrt qi7^ %^r57 hiP % aTTT TT^ T^f 4ic^'^'5< 

Hip 4 5/3 firT 7ff[ 7(7^ hIhi^ f55^/4rfe“tiOi (jjl 3it 'I1HI oh<4 '3)t ai^nRi ^ '3iii(‘il I 

(7T) >517.1 37f7T^TT7t ttt =ti4'qi<l '3^ ai^Hf^^lfTT 31 f'lr'l'l'l 33 373f3 41 hkI '^^/^fi53i3T ^gl '4' ''TJZ-PTSqH ’’ % <?>H '4' 
7|MI 'I'TI apRTT <if)Hli} ?5^/4r3«tiri f^gl %■ '^J3' ^4 37 331 3it 7Jn% a*Hct(| 41 hkI 3it 37f3'=tinH 10 fcTH 

■% 3T737ft3 "^-IWt” 373f3% 71^% araTTF^ 3T3'331 "Mt'3111731 : 

M<«7 3^ '[37 hIhkI pTHlcnTofl 71^ 37*37713 '377371 HH^n 4qi qVii Hp^fl '371 773731 % ;— 

(i) arTN^iiO '3T «t)4’'7Kl hIhKI ■^[^/4rfe'=h<n '^^'371 3T3f*4 % 3l<n T(3) h 41^ iRT^ri^i'-ii TTPTT '3)74 37T '3T3'FITT : 

3777 ^ 3f3 'J7f*737T7l'3T3743rR['3T^'3['t373^-3^37[-T^#3T7[^/4fe37I3^%f^4l3Tn%773*7'4'7J7l'3f7l3f^ 
TIT3 3773 371 37^f3 ^ W '37 *[ 77373T t % 377371'4[3T7l/4fe373I ^ TSTTl 4' '^t ^^pfl 3fl 15l|3T 337 31 UTTCpfl I 

f 11) 333 '34 '% <tI<H h1hk 1 '^^/4i%3)73 'HHigHlRl'tJ a7T3T7 '37 7RJ7 ■3)[ 'ilH('il I 

(111) 4'373^73t3)T4[37771 [^lf377^737'5T7 I^TTtI f3f377771373T'’T-''73■37713'37747 "tI'TTIfTtI■^^/ 7lfe3)3T73 I7T3731't'I 

(l\ ) 31 hT7[ ^/4[%3713 ■ 37I 7T3TF3 '37 [377 '37 37T3 T^37 3Tf337T7[ 3T 3i43l7[ ^ "4^ '?77 37T713 371 

HHI'7- 33 3733 '3774 '47 [[33 3777 733731 % [37 333 '33 '37 aiT^ 'Hi"! I 

7334[3T7Trr : 

1. [33[33 34 ■^TTIiS 337 73f*PPT3l313743171 ^43T'4' 3'3[37'^'34 47[4 ttT 20 [43 371 41hk 1 ^^/4rs«tir3 37T 3T3 'PItIT I 

TlTfl 180 [33 ^337 7[[3cT 37I ■313I ■! I 

1 . [33133 37I dl073 '4 34*137171 '31 '3743171 '431 %34137^34 '47 Rl'/ 20 [43 '371 41H111 ^gl/APS^n '371 '313 4l'll I 

61. 3177T3T73T 7|f1 

( ] ) 7(4337171 TH 374317137l 3173*1173 374 3131314 '^l HI'',4 3 h4i 337 37li 73*1173 '43 3 -347 33 ^33 

^33371 '331 3T3f*l "^il *3PT 4 7133 ■^, 3fil3 34*137171 '5171 41 hIiI '=3i4443 HHI '31314 I 34*137171 '31 3.4-hi 4 '371 H-HJl 

371 'SIR 3134 'iT^T*!!!?*! 34 ■:(T3[*1 [3774 41333 90 [*13^31 a*l34 ’43134113171 3rl3[*1 % qRIh 360 f53 4 34337■341 pi'll : 

3731 311 [37 31T33lf437 3[7fP’l[*13f 4 31*3111 '314 '^l 3ig4)5H [374[ 34*137T7[ '31 =ti43l4 34 ^731 720 [53 34 31*4*1337 

313*1173 ^ 3317 377 33731 % ; 

3713 '33 447 [37 34*137171 '31 34317 I 34 ■^7131 41hI 71 '^i 3lHrrl 4 lili^ % 31^3133 ^4 3*313 720 [*13 % '31*1 '313M73 

17^7 377 33731 f 347 *44, '431 aig4l53 '44 333, Mia*! '4 ■3347 [M ■f443 37R3 '347111 
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[Hmlll—■?3ni^4] 
wq 3 TT^ ar^nTTO^T i!f^ 

( 3) 3THT*4K!Jr ■9f)t ar^Tftr % ^TPT ^1% ■=T^ aiVt TTlilT ^ aT’lftT ^ 

arm^^ ^ arfwft '=ti4-^i(l % ^ -^Tyr eft, ft ■^iw t ftp awTerrun ar^rfft "afft wn ftn^pjftK 

% ftllJ '^■^ITTII 

1%rft 3Tft4^ ^ '64«1 h 1 ^ TWP, -qf^ ffteftsTT, ^ ft' ftpftt tTt ^ fftft^^ 

^i?'! ^pqft ■qr ar^ -^^^ft^ % ftftp ftv^ftftr % fftviiPiftvft % fttft ^ ftrjftr fftFiT '^tth faivlq 
arrpftp^ ^51^ TTep ftrftq ifty "ft^ift ftt ■arr pwrft 11 

63. 

( I ) Tr7jfft-^^%-^ft'T3jqi7pqft #T’q#ftTr!p'!?ft3P5fift^^<;<d1 4jji^'5nprqift^iftnTqftraftTft^Ti^%-!TF;-^ 
apftft ^ -qftwT arepqT 'nftqm % WT ^ »ft viifHM 11 ftsfRj, ftft! fTf^ atftmft -qr ^ ft^ -ft^r apftft % 

ftftH 12 ■PFfttft arfft^^ftftft I 

( II ) Trjftft^^^^fftTftt3T^WT'^'^^%Prm’3ft^'^7l^pmftftp^3I^'^^ftTq^m37TftfftcTftpfttaRT'5rPR 

■qft ^ftt ft^ 'TO^ ^ 'Jllij.'ll 'imftti ftft % -^TTei Tftl^nft ftsifttiWip ^ TRPm 4 mH TTqr Tft I 

64. ■^^■gJT’SqtlTT^nfftlT 

aftepprft'qT^ 4 ’ 4 rft ^Tjr^ ■qT'erT^pr%ft^^'ftqFft'‘qTP% -qq ptMt oqq'ifl "sinftft 1 -qq^ 

arf»^c^ ^ -spfterrft ^ ft^i^Pid % ftkrq ftftft f ftt -pi-ifti -qftrftiftqqf ^ ftqft irftFft fter ftftft ^ arfncfnft ■qr ■spftd i ft 

^ -^ % ftftWT 59 %^-firftTqp (^)(4) % 3q<^eft^ ftffttT ft^ftqiftlTO ftft ^ ft*ftft ft'ft^T-(ftift : 

M<'^ aqFi 'q^ fqr qjq qift^rft ft^P qft ftqr ft ftqrftnyp ’Pftir % ftt ^sft <3^4) ski qftftp ftrftqifftqRTT ^^41 qft arqfft % Rm_ 

ftfftm 59 %'jq-'fftftm (qT)(4) %aq«2Ttftp qRdr4qftf%^Tqmqftq!fftftqftftft: 

qq^ w »ft ftp ftft qqftqift % ftftq ft' ^rpt ftpqj^ %■ ft^ qpTrqr epq ftf ■qft f, ^ ■3^ qirft ^ 

fftftqrftrqqq qft apqftr % fftr^ -eftn aftq vft ftq ftift 1 

ftn^arfeqqqft^ 4 i 4 '^m ^'^^ft^q^ftt'qftft 3 ftq'ftrafTqftttpKft%-MTmft wq’^TPrt’qpftftrqft arqft^-qft 
qft 'jq^qpT ftqr fftd qft qq ^oniciq ft qrpq qpft % ftlin 'sqqft qrqft? fth^i "511 m4) i 

66. ^^^•nriqraftqum'd^lqi 

(I) "qr qqftsfrft fftqr fftq arqqr qnftqiq qftftpT-pqftr qftqf‘qrq ftr q^ft qqftfftqqq ft pqiqft anqq ftftft I 

(II) arfftqqftqiqftqrft (^m fftq qrqqq ft? [ftm ftqtftqftqr 'pqrftiq^ftt qqqqft fftqqqqqft ^ 1^41 qq arftrq fftq cl' 111 

67. t+iTiiuiiiui aq^ftr 

(1) arfftqqft qr qqfqrft qq^ qrq qqftqpq arqfq % ftqq qrq ftiqi qnfe qp ; 

(qr) % ftfqn aqrft ■jqft qq ft Ift^ftpT % ftqq qq qR; qq qqftqpq qK qq%, qr 
(33) ft qftqqiq qq[ q^ qq qqftwp q>qqft) I . 

(2) qqftwq qqq qft sfqfft ftpq qqqq qft ftftft : 

(qi) arfftqqft % ftqq ft" qrar % fftqqft qft 4 oq qft qftsqjq qpq fftil ft arftw qft aTqfq, affq 
(33) qqfqift% 3 :rqqft'qTqT% 1 ftq 3 ifqftqft 5 q^-^l^qqq 5 ; 1 ftqf ft arfftqrqft aqftfti 

(3) qii4ijgu iqTqqqft-3qqfq%3^ftFT3ftftqqftqTqqfqTft'qq;qT'gqrftqqHq3:ftqKft%ai^.HK, ft) ftrqrqftt, MridnijqqT 
ftftqqqrqptqri 

(4) aftftqqft qr qqftpft qft aqgqq qiiftqp^q aqqfft qft qqqr qqft qqqq qqqftr ■jqift q^ ft qqftgf^ % fftq qft fqqr 


qTTqqq : 
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% tHief'3lPl=h Tpw "3:^ «*i|4h5iJ| ‘4’ ^ I 

(5) 3IAlRrpa'=T'#r7ft 

(6) fWt srfRRIKt RTRRfRRt RFt 3TfRT^ ^ 3^?; -feRT^aURT t TTt Rlt ’S^RR -^RTR^ 

^ f’TR fRRfr ^RR RT RTRRfRR^tR^^t^Rjt^ RiP-iugu i 3TRfR R^ RTT^rt I 

(7) fRRft srftTR# RT =^4^10 ^ ^T^TIR ^ ■^RTRTRTR ij^ RT: R7t^ «Til4'J5'J| 'RRR R^ RTtRRT I 


3TKEIR7 

tH. RPepHT r^ Trar ^fyrR 

u ) Tti Rf^TRRTt RT TRRTfr f^TR^ RT^RKt’4^ Mr 3^k RRtW RRRR srfRf^RR, 1952 (1952 RTT 19) 4'fRfRfT^e 
% 39RRTT fRPWR R ~t R 4 !' R) RR TRl t, 4 i4r|R »TfRTR fRfR RiT R^RR #111 arfRRTKt RT R T ## 3# 4# RfRTTi #4 
4 fRTRT RTTR RRRT RTin ^ ' 1 Ti R^lfRRR % Wi»lf % RR;RR #TI I 

(, 2 ) (,RT) RIRRITI RtTRfRfR 3# yRil'jl RRRlT srfRfRRR, 1952 ( 1952 RTT 19) %R#Rf % 3t#R 3 Tt 4 Rl4 ### 
RTR7##, RRR atfflfRRR # ^TTR ' 6R/"OT R^ #4#' RTT RRIr RT#•RTTR RTRTK-STR 4rR # # RT#rr4 ^TTR RTRRT, 1995 
R7 RRttvtT -jurr TTTfRRT #11 

( 7? ) RRTT7 ITRK RT) # 4lfIR 4l'i11l 16 RSFRI!. 1995 4 RRIR) #4 I 

69. 

(1) 'Rf'-T# Ri rt4rt 4 f##T#nT rr-Wrrrr 2 % arjuK rr^ % ytrir Rtr ^ i 

( 2 ) fR# #TRTt4 RT Rt4t# r4 # RR^ r 4 #71 RT # #5# srfRfRRR, 1972 % RRR# RI fR#4r1w RR-MrRR 
(3 ) % 3TfRTT # '4t R1RRT #, 4 r #4 I 

13) U) R<RRT arf^TR# RT '64 r|(I rHHRrlRafl ftRlRRf % 3R(;iR % f# RTR #11— 
l,RT) 4RTf4#TRT 
(71) ■'^ RT 

(R) 4#fR:-?TRRRTRTt4l#RTTTR4#’OT 3TR)4fRRfRfRTornc#TR#%RRTRRR4T JTJRRRR 3 Tt44rT 

4t ffRi Tgi^ 4, RT 

(R) RR # r 4 f#TT 4 rT # RT# % RTR 7RFT RR 4R RT, RT 

(1^) RR##4rT##I%RK, R'’RXRR^4RTRRTfRT'RtT#RT(:, 3TFRfRTf4RTRR44RT7rm14TRTI 

TTT^TT^ fRTRT-TTRIT 4 tRTTTRT RRTRRR r 4R i d % 4RR4 RT) t 4?1 Rit RTRT R# #RI RIR'II f^RTR44 RTRNl 4 RTRpT 

^44TTRRTRTTn fRT# R<;NK 4t RRTR 4rt r4 rn4lR RrfRf^# I 

(11) 3TfRR#RT r4ri4 R)I dl'TM R4Tlf7T, Rt4rT’^ r4 r44rT auRRI 6R#44 3 t4iRT% ‘RTR Ri4 rR RRT hpH RH 
RRR 4R #4, # srfRRKTR 15 RR# % 4 rR 4t aTKRR# #41 

RTF5R^1#Rf4fR#3TfRR#RTRT4RT4 4 30 r 44 3rfRRTR44RTT4RTT74tT4RF 3 H'Tm4tRr4 30 r4 4 3t4-TRT 
4rt rt rt4rt r4 % 4rr 3tt4 rtt Rt 4rr r4 rt 4 stMtrr TifTT rr rir #it i 

T^TTIIT 7TTT f% ## #TR#%T#R44RRRRIRRR4TRRr4RRRT7 3i4TR 4rR RT 3RRTfTR t4rT I 

RTT^ RF 4t fRT 14 tt 4 RT4RTTt % TTRR 4 ^RRTR r4 RRRT IrtR; ts# RT #7R % 4ri tJTg, 3T7IRRRT, 4RTfR#R, TRTRRR RT 
4 rT Hm fRl, t4tTT Rt H I RM I# 4 Rf 4 12 R#ff%#TTR4R, t^h4rR ( 100%) RT# RtIRRI## R% 34TRfTl'1l'H"l RRf RTT OTIRR 
#1T I 
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[•HFriii—■0r^4] 


70. Tom 

T-«TFT ^ -ETtW -31^^ ^ T^RT fR^m TCIH ^ 'KiTFT ^ TTf 3^1 f^yfcRT TnP^Tt ^ 74^ THi ^HTTI 3nf^_ | 
(2) arf^HcuKl ‘sflTTip-^ 3FHT hqiy ■sptTPTTT^ 3T^HftT3^Tf|";jrTT37fl 

^ Wf^ ^ ^ -e^ ^ TTS^r % %t3; ';:t^ -ifTITn 1% ^ qiWlRf^+i t Sl^T fWt 'It tTW^ ■^’ STRtorI ’'TT ^fTcIwf 'spl 

3Tq^f3^’fKIT3TfT’4 3r^^ HRq^fi’^'i^fr 34g^3Ff7flWT^fwi^l^'^f^Rlt1wq7T%l^'^^RFm’^‘’gfeTfri 

3tRi^rtIrt "fsir% RrH 'll ■sRqipi^^ -^rran '^' T^hiffftd Rrit ^ ■^rom 11 


72. fo(Rnwl'’^'3CT?iR^^3ltTsin3n 

( 1 ) 3TKqi3TR7l--?TTT^-q^-^ "R'pT^’^nTl'^Tl^ "f ^ MT'M'HI %3q7|qt 

ftf^Tlf^ ^ % IrTJ; 3TFTF1^’?II I 

(2 ) '^RfT HiStiK, ^ '!r 4 'll STFfFnTRT TP!^ 'tsp R WT?! % tRT; '^3 hPl-dRl' -sfit ■sqTiSR 'SR; f I 

73. Rl<flH3frroy|cjrTiq| 
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MANJIRA GRAMIN BANK 
NOTMCATION 
Medak, the 9th May, 2001 

Manjira Gramin Bank (Officers and Employees) Service Regulations, 2001 

Misc/PER/2001-02/6.—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 
of 1976) the Board of Directors of Manjira Gramin Bank after consultation with the State Bank of India being the Sponsor 
Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely -— 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application 

(i) These regulations may be called Manjira Kshetnya Gramin Bank (Officers and Employees) Service Regula¬ 
tions, 2001 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(Ill) They shall apply to every Officer and Employee of the Bank . 

Provided that they shall not apply, except as otherwise provided m these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation 

2. Definitions 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act’’ means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointed dale" means the first day of September, 1987; 

(c) “Appointing Authority" means the authority prescribed in Regulation 5(1); 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being; 

(e) “Bank" means the Manjira Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(0 "Board” means the Board ofDirectors of the Bank; 

(g) " Branch Manager” means an officer holding charge of a branch for the time being; 

(h) "Calendar Year" means the period commencing from the 1 st day of January of a year and ending with 
31 St day of December of such year; 

(i) “Competent Authority’’ means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

()) "duty” includes , 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(ill) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 
(iv) period spent on traimng while in service. 

(kj "emoluments" means the aggregate of salary and allowances, if any; 
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0) “Employee" means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse, 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the State Bank of India, and 

(r) “Semor Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
m Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale n 

(iii) Scale HI 

with designation in relation to any of the scales 
(i) Officer 

(u) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashicr, Clerk-cum-Typist, Stenographer and such oUicr categories as may 
be specified by the Board from time to time with the prior approval of the Central Government 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Mcssenger-cum-Swecper, Driver, Drivcr-cum-Mcsscnger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
tune to time with the prior approval of the Central Government 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority m respect of Officers The General Manager shall be the 
Appoinling Authority in respect of employees ' 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) A11 appointments in the Bank shall be made in accordance witli the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation (4) 

(5) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and thal Uicrc arc other groimds for so doing, exempt from the 
operation of this Rule 

( 11 ) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a dcclaralion aboul his 
marital status as per Schedule 11. 

6. Scales of Pay and Allowances 

The scales of pay, allow ances and increments of an officer or employee appointed to a post m am of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Ccnlral Government from tunc to lime, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he icports lor duty on a 
post in accordance with the terms and conditions of the oflcr of appointment made to him 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer dirccUy appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

( II ) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a penod of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six mbnlhs 

( III ) An officer promoted in higher scale shall be on probaUon for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months 

(iv) (a) An employee directly appointed m Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be e.xtendable by the Appointing Aiilhorily for a period not exceeding six months. 

(b) An employee in Suborifinate Cadre promoted to a post m Clerical Cadre shall be on probation for a period 
of SIX months which shall be extendable by the Appointing Authority for a period not e.xcceding three 
montlis. 
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(v) Probation period m case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authonty his 
performance was dissatisfactory during such period. 

9. Confirmation 

( 1 ) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where dunng the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post ■ 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) I n the case of an officer or employee promoted from the Bank’s scrvacc he may be reverted to the post from 
which he was promoted 

10. Ihrmination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in wnting 
to the Appointing Authority of his intention to leave or discontinue his service or resign 

(b) The period of notice required shall be.— 

(0 Three months in the case of an Officer, and 
(li) One month in the case of an employee 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding an>lhing to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank witliout the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the pendency of disciplinary proceedings shall not take effect unless it is accepted by the Competent 
Authority 

Explanation 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
P-ogiil,!!!!)!!. if he has been placed under suspension or any notice has been issued to him to show' cause why disciplinary' 
proceedings should not be instituted against him until final orders arc passed by the Competent Authonty. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 > cars of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier • 

Provided further that no officer or employee shall be retired under this Sub-Regulahon unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equi\ alcnt to three months’ pay in case of an officer and one month's pay in case of an employee shall be guen to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggneved by the order of the Chairman, as prot'idcd in Sub-Regulation 
(2), mav within one month of the passing of the order give m writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision w itlun a period of three months Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constimte a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) Such 
committee, shall, from time to time, review die case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation ' 

For the purpose of this Regulation, the officer or employee whose date of birth is first da\- of month, will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation The officer or 
employee who attains the age of superannuation on a day other than the first da\ during a calendar month shall retire on tlie 
last day of that month 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept m such form and shall contain such information as ma> be specified from time to time b\ the Bank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and categon isc seniorm' 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time 

(u) The seniority lists shall be reviewed and updated at such micivals as may be decided b> the bank and circulated 
amongst the officers or employees as the case may be 

(in) (a) The scnionty of a promotee officer or employee m a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale 

(b) Where there are two or more promotee officers or employees of the same length of service m that cadre or 
scale, their intcr-sc scnionty shall be reckoned with reference to their scnionty in the immediately preceding cadre 
or scale 

(c) Where there arc two or more promotee officers or employees having the same length of scn icc in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Atfairs, Banking Division, New Delhi vide letter No F 2/17/79-RRB dated the 29 Apnl, 1980 
were adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to 
all the then existing Branch Managers ' 

Provided that the intcr-sc seniority of officers or employees amongst themselves within a cadre or scale ;is existing 
immediately prior to the Government letter No. 11 -3/9()-RRB(I) dated 22 February, 1991 shal 1 remain the same 

(v) The intcr-sc seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the mter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre . 

Provided that promotions of officers or employees in the Bank shall be made m accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall bo liable to be 
reverted without notice at any lime where he is so officiating or undergoing probation 
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CHAPTER -rV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Eveiy officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

E\'cry officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose junsdiction, superintendence or control he may, for the time being, be placed. 

IS. Obligation to maintain secrecy 

Every oificci or cmpltn'ce shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not dn u Igc, dircctlv << u ; cm ' i any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compel i- a . ai by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge oi lus duties * ignuj this every staff shall subscribe to a declaration in Schedule No 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the mlcrc.sts of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority 

Provided that an officer or employee may. without such sanction, undertake honorary work of a social or charitable 
nuluic or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer • 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 

/' xplcmalum 

( I ) Evci> officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or coinmis.sion agency 

( II ) Canvassing by an officer or employee m support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(III) No officer or employee shall, without the previous sanction of the Bank c.xccpt in the discharge of his official 
duties, take part in die registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1958 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes ■ 

Prov idcd that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the lime being in force, 
or of a literary, scicntinc or charitable society registered under the Societies Registration Act, 1860 
( 21 o( 1860) or any corresponding law in force 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the pennission of the 
Competent Authont\, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate 

(u) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to withdraw anv pay and allowances for the penod of such absence or overstayal, and shall be liable to such 
disciplinaiy measure as the Competent Authority may impose 

Providedtliat the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under i^ircumstanccs beyond his control and direct that such 
absence or overstayal be regularised by admissible lea\c 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officcr-in-charge or Branch Manager, in otlier cases 

24. Prohibition to accept gifts and dowry 

0) A 11 officer or cmplovce shall not solicit or accept or permit any member of his family or any other person acti ng 
on his behalf to accept anv gift from a constituent of the Bank or from any subordinate officer or employee 

(ii) No officer or employ ee shall— 

(a) giv c or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowrv 

Fxplanation 

For the purpose of this Regulation, dowry lias the same meaning as m the Dow ry Prohibition Act, 1961 (28 of 1961) 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description 

Pros idcd that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a hona 
fnlc invcstmenl ofhis own funds in such manner as he may wish 

/■ xpianalton 

Frequem purcliase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for ihc purpose of this Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacitv 

(i) borrow or permil an\ member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a nionev lender or a subordinate officer or employee or any 
person, association of persons, firms, companv or institution whether incorporated or nol having dealings 
with the Bank. 

( 11 ) buv or sell slocks, shares or securities of anv description without funds to meet the full cost m the case of 
a purchase ot scrips or delivery' in the case of a sale, 

(ill) incur a debt at a race meeting, 

(i\) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
111 the purchase or sale of bills of exchange. Government paper or any other securities, and 

(\) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account witli a bona fide tradesman or make an adt'ance of pay to 
Ills private employee 

Provided ftirther that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of w Inch he is 
a member 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of lus position half yearly 
on the 3()lh June and 31sl December and shall indicate m the statement the steps he is taking to rectify his position An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts w ithin a reasonable lime or applies for the protection of an insolvency court shall be liable to 
dismissal 

Fxplanalion 1 For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed Ins substantive pay for twelve months 

b ipianation 2 An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
tunc if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt tv ithin a period of two years 

27. IMuv able, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giv mg full particulars 
regarding 

(a) the immov able property mhenicd by him or owned or acquired bv him or held by him on lease or mortgage, cither 

in lus name or in the name of any member of lus fanulv, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

lum 

(c) other movable property inherited bv him or similarly owned or acquired or held by him . and 

(d) debts and other liabilities incurred by lum directly or indirectly 

Proy ided that in the case of an officer who is already in scn'icc in the Bank on the date these Regulations come into 
force shall submit a return in term of this Regulation w ithm three months of coining into force of these Regulations, the 
rclui n being w ith reference to the assets and liabilities as enumerated aboyc. of the officer on the date of these Regulations 
tome into foicc 

(2) Every officer shall submit a return of the immov able/mov able property to the Bank as on 31st March ofctich 
y Car before 3()|h April of that year 

(3) No officer shall except with the prior intimation to the Compclcnl Authority acquire or dispose of any immov - 
able property by lease, mongage, purchase, sale, gift or otherwise cither in lus own name or m the name ol any member of 
his fanulv 

Provided that the previous sanction ol the Competent Aullioriiy shall be obtained by the officer if any such 
transaction is 

(a) with a person having official dealings with tlic officer 

(b) othenv ISC than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authontv every transaction concerning movable properly owned 
or held by him either m his name or in the name ofa member of his family if the value of such a properly exceeds Rs 10,000 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) vv ilh a person having official dealing with the officer, 

or 


(b) otherwise than through a regular or reputed dealer 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an oflicer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on lus behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, shall include the details of the 
means by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse lit iiig, 

(li) No officer or employee, having a spouse living, shall enter into or contract a marriage vs ith any person- 

Provided that the Competent Authority may .permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marnage, and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee*vho is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the curcumstanccs of tlie case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave • 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
,18, if he IS committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service 

(5) Where the absence of an officer or employee from duty is without lea\'e or his overstayal is due to his having 
been arrested for debt or on cnminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Panshad, District Board or any other local or Legislative Body. 
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31. Prohibition against joininj;certain associations, strikes, etc. 

( DNoofriccrxvhoisnol'a TvorkmaiT within Ihc meaning of the Induslnat Disputes Act, 1947 shall, — 

(a) become or continue tobcamember orofTicc-bcareroi, or be otherwise directh or mdirecth associated with, 
any trade union of the employees of (he Bank who arc ‘workman within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in anv w'ay abet, any form of strike or participate in am s lolent. unscemh or indecent demon¬ 
stration m connection with any matter pertaining to his conditions of sen ice or ihc conditions of sen ice of 
any other employees of the Bank 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post 

(-7) No employee shall join or continue to be a member of an association, the objects or actnities of which arc 
prejudicial to the interest of sov ereignty and integrity of India, the security of the state, fricndh relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authoritv’, give cv idence in 
connection with any enquiry conducted by any person, committee or authority 

( 11 ) Where any approval has been accorded under Sub-Regulation (i), no officer or cmplov ce giving such evidence 
shall criticise the policy or any action of the Central Gov crnmenl or of State Gov eminent or of the Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authoritv, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee . 

Provided that nothing m this Sub-Regulation shall apply lo' 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Sub.scriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materiab 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or oilier materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating dnnks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not alfectcd m any way by the 
influence of such drinks, drugs or materials 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication 
Explanation : 

For the purpose of this Regulation “public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an ofliccr or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

1 Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(Ill) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecumary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a lime scale. 

(ill) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself 

Provided further that an enquiry need not be held if 

(i) the misconduct is such that even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal, and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable foi .such misconduct; and 
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Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigauon, the Competent Authority is satisfied that there is a pnma 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman fi-om time to time in this behalf, for its advice whether disciplinary proceedings sHbuld be taken up 
against the officer or employee concerned 

(iii) If afte r considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
^y the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation ; An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 ofthc Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the peiiod beyond the date of superannuation 

(li) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the discipUnary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee mil not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authorirt. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period ; 

(a) where the enquiry is held departmcntally by the Bank 1/2 of the basic pay the officer was drawing on the 
date pnor to the date of suspension. 
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(b) where the enquiry is held by an outside agency 1 /3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (li) of clause (A) at the pre\ aihng rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay w hich the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) Fqr subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee w as drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his rcprcscntativc(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and m the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation • 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspenrion period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(0 to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 
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(b) The credit for the sick leave/tnedical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/mcdical leave, the credit to be afforded to his sick Icave/medical leave account at the commencement of next sick 
Icave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days : 

Provided that sick Icave/medical leave can be accumulated during his entire service subject to the following 
conditions . 

(i) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/ 
medical leave - 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such penod on full emoluments being 
debited against his sick/medical leave account 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service, 

(in) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiiy of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation 

1. till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/m6dical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due'to him and whei 
having regard to his length of service, sick leave is not considered justified by the Competent Authority The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee ■ 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the spiecific reasons therefore in writing. 

(2) The Competent Authonty may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
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may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank ; 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can .be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the workmg day preceding that upon which he reports his 
return to duty. ' 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him; 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be; 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In r aiciiiating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his reUef shall not be included in computing the joining time. 

(5) No joining time shall be ad missib le to an officer or employee when the transfer docs not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 
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(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 

CHAPTER-Vn 

MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69, Gratuity . 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Eycry officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Thrmination of service in any other way except by wt^ of punishment after completion of 10 years of service ; 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(li) The amount of gratuity payable to an officer or employee shall be one months ’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay; 

Provided that where an officer or employee has completed more than 3 0 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn ; 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appe fitment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfacuon of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 
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71, IVansfcrabilit)' 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72, Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73, Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place;- 

Date.- 

1.do her^ declare that I will faithftiUy, truly and to the best of my skill arv* ability 

execute and perform the duties required of me as an officer or employee of the Manjira Grameena Bank and which properly 
relate to the office or position held by me m the said Bank. 

I ftirthcr declare that I will not divulge or allow to be divulged to any person not legally cnutled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any deahng with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me Signature 

Name in full 
Designation. 

Signature 

Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-n 
[ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum..s/o, w/o, d/o.declare 

as under. 

(i) Thatlamunmarricdyawidowcr/widow. 

0i) That I am married and have only one spouse living. 
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(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(rv) That I have entered and contracted a marriage with another person during the life time of my spouse. 
Application for grant of exemption is enclosed, 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date; Signature 

SCHEDULE m 
FonnB 

Declaration of Domicile 
(See Regulation 70) 


Place: 
Date. 


I, the undersigned, having been appointed in the service of the Manjira Grameena Bank hereby 
declare...(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

"The above is not my place ofbirth- My place of birth is.(Place) in.(District) but 

.(Place) has been declared as roy place of domicile for the reasons given below: 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


♦ Strike out whichever is not applicable. 


Sd./-megiblc 
(Chairman) 
[ ADVT-in/IV/Extyy303/2001] 
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